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Abstract

This paper is an attempt to analyse the impact of economic issues on the life of an
individual. Literature being an umbrella term reviews the factors moulding human life. Economic
issues have always been a factor playing vital role in deciding the position of a human being not
only in bigger family called society but also the smaller society called family.

Sudha Murty a philanthropist and Chairperson of Infosys Foundation and a well-known
Indian writer, better understands the pivotal role of money matters in human life. In her wide quoted
novel ‘Dollar Bahu’ she delineates the life of a middle class Indian girl from middle class family
who suffers the consequences of lack of value in family because of the lack of value of her earnings.
The protagonist in the novel, Vinuta champions the cause of value of human virtues over the value
of money and objects. In the course of the novel Murty has portrayed many characters who confront
with each other on the issue of money. Some of them care more for money so all their relations and
decisions depend on the material position of the person and some of them care more for human
relations so they advocate the importance of human virtues in life. Murty has also discussed the
issue of calling metaphorically a daughter-in-law as Laxmi, the Goddess of Wealth in Indian
context because she brings good money and pile of objects in the form of dowry. So naturally the
one who brings bigger dowry is Laxmi and the one who brings the biggest is Mahalxmi. In ‘Dollar
Bahu’ Vinuta, the younger daughter-in-law earns in rupees cannot get the place of Laxmi at her in-
laws but Jamuna the eldest daughter-in-law earns in dollars that’s why she becomes the ‘dollar
bahu’ The paper is a communique on the need of deciding the importance of money and human
relations over each other. As a philanthropist, Murty reads the corrupt impact of economic issues
on social and personal human relations.
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Introduction

Present research paper evaluates the fiction Dollar Bahu (2007) by Sudha Murthy on the basis of
value theory. The paper is an attempt to apply the ten basic values mentioned by Scwartz, Scwartz
and Bilsky- Self direction, Stimulation, Hedonism, Achievement, Power, Security, Conformity,
Tradition, Benevolence and Universalism to the text Dollar Bahu.

Conceptual analysis

1. Stanford Encyclopaedia of Philosophy explains Value theory as a ‘catch all label used to
encompass all branches of moral philosophy, social and political philosophy...’
(https://plato.stanford.edu/entries/value-theory) It further views that value theory designates
the area of moral philosophy that is concerned with theoretical questions about values and
goodness of all varieties... (It) encompasses axiology, but also includes many other questions
about the nature of wvalue and its relation to the moral category.
(https://plato.stanford.edu/entires/value-theory)

2. The term value is ambiguous as far as its theoretical insinuations are concerned. It may refer
to value in terms of economics and philosophy. It may refer to value as economic worth of
goods and services. It may value worth of a human being on the basis of his qualities. Values
are further understood as- beliefs, motivational construct, abstract goals, an ordered systems
of priorities (essedunet.nsd.uib.no/cms/topics/1/1/1. htm)

3. Value theory is also defined as desirable trans-situational goals varying in importance that
serves as guiding principles in people’s lives(essedunet.nsd.uib.no/cms/topics/1/1/1. htm)

4. Thomas Hurka states that value theory says which states of affaires are intrinsically good and
which intrinsically evil. (https://thomashurka.files.wordpress.com)

5. Encyclopaedia Britannica explains axiology as theory of value and further adds that ‘the term
‘value ‘originally meant the worth of something chiefly in the economic sense of exchange
value ...Ralph Perry theorized value as any object of interest. Later he explored eight realms
of ‘value’: morality, religion, art etc.” (http://www.britannica.com/topic/axiology)

Value Vs. value in dollar bahu

Suha Murthy, a renowned name of Infosys, is a prolific writer who has written fiction and non-fiction.
The book Dollar Bahu is originally written in Kannada and has been translated into many
languages. Sudha Murthy in the preface of the novel makes clear her intention behind writing this
book. She says, “I hope this book will show some families that love and affection can be important
than money” (From Preface). Being a professional from corporate sector Sudha Murthy perhaps
better under the value of value. Dollar Bahu narrates the story of a middle class family based at
Bangalore. The characters in the family elaborate the idea of value Vs. value. The head of the
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family, Shamanna being a teacher of Sanskrit advocates the virtues that confer on a human being
an enriched personality. He considers values in human beings on the basis his virtues. Whereas his
wife Gouramma, has a strong belief in the economic perspective of value. For her, money is the
deciding factor in human life. Therefore does not value her husband who cannot generate the
financial assets. Their elder son Chandrashekhar, a civil engineer inherits his mother’s craze for
money, Particularly for dollars and aspires to go to America, earn dollars and thus earn social status.
His mother too encourages him and feels proud of him when he sends dollars for every event in
the family. Whereas Chandru’s younger brother inherits his father’s perspective of charity and
social welfare. Girish’s wife, Vinuta comes from poor family; so fails to bring good dowry and
expensive gifts. Naturally she is not even treated as bahu i.e. Laxmi but as a maid servant. Though
Vinuta is virtuous and earning woman, she is valued as secondary. Chandru’s wife, Jamuna belongs
to rich family who brings dowry, expensive gifts, jewellery after marriage, she is honoured as
‘Mahalaxmi’ by her mother-in-law. Her marriage with Chandru promotes her as Dollar Bahu.
Shamanna’s family is battle ground for the war between material value and virtues as value.
Gouramma and Shamanna, Vinuta and Jamuna are the characters through whom Sudha Murthy
comments on the superiority of human virtues over material value. She has commented over
various concepts of value theory like hedonism, desire, perfectionism, comparison and aggression,
intrinsic goodness, egalitarian value from literary viewpoint. Literature being an umbrella term
incorporates philosophical dimension of human life and tries to simplify the abstract philosophical
idea through the fabrication of a story and placing the characters in a situations. A novelist does so
to explain the abstract and ambiguous philosophical ideas through the means of entertainment, of
course, with the ultimate aim of educating the readers. This paper also attempts to elaborate the
philosophical tenets on the basis of the main characters whose ideas are based on the value theory
and theory of value. The basic values are considered in domestic context in particular and in social
context in general.

Thomas Hurka considers values as states of affairs ... Since these states are not actions they
cannot be right or wrong but they can have positive or negative value.
(https://thomashurka.files.wordpress.com) Literature believes in transformation in people in the
course of life. So their journey could be from good to bad or bad to good. Moreover the factual
understanding of human being leads to the conclusion that a human being cannot be permanently
good or bad but his situational perceptions leads his categorization as good or bad and there is
always a scope for change in a human being. The central character Gouramma in the novel Dollar
Bahu travels from bad to good. She is a hedonist in initial stages because of wrong perspective but
because of her intrinsic goodness she has the ability to differentiate between good and bad and
therefore moves from hedonism, power, and to self-direction, benevolence and universalism. Her
surrounding characters and their actions, responses and reaction help to bring the positive change
her and to understand the meaning of ‘value’
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Gouramma is delineated as an ambitious woman she is a traditionalist and thus believes in
domestic hierarchical power structure. She feels that financial status of a person increases his value
in society. Her lust for money, jewellery, silks diamond, gold, big house, car power stand in sheer
contrast with the self-contented, generous and charitable nature of her husband. That’s why ‘Since
her husband had been unable to full fill her dreams, Gouramma had pinned her hopes on her
children’ (Murthy, P. 19) Everyday She prays to God that “her children should go abroad and earn
lots of money’ (Murthy, P. 20) Chandru her elder son displays his capacity of earning. He soon
gets the deputation in America and thus Gouramma’s dream partially comes true. Chandru’s
fascination for dollar is rightly reflected when talks about dollar to his brother ‘The dollar is the
most powerful financial instrument of modern times. It is magic money--- (Murthy, P.25).
Chandru is instrumental in adding to the principle of hedonism in Gouramma. Her belief is
strengthened because of her perspective that

‘It was the dollar, not Indian rupees, which could elevate her into the elite circle at social
gatherings and marriage halls. The dollar was like the Goddess Lakshmi, with a magic
wand’ (Murthy, P.25).

Gouramma counts everything in terms of money. Her concepts of happiness and pain are related
to money. This further results into comparison and aggression. She keeps on comparing her two
daughters-in-law, Jamuna and Vinuta, not on the basis of their virtue potential but on the basis of
monetary potential. Vinuta the virtuous but poor is always subsided and neglected where as
Jamuna, the rich girl and dollar bahu is always praised and valued.

The Dollar Bahu Jamuna too reflects the value of conformity. She has been influenced by her
mother who has taught her to speak well with the relatives but not allow them to stay in her house.
She knows the greedy and stupid nature of her Gouramma and Surbhi. But she allows Gouramma
to come to America and stay with her because she is pregnant. Jamuna’s practical and calculating
behaviour is very well displayed when she speaks out her real feelings,

‘I give them what | don’t like and they don’t suspect anything. For example | pass on all
my old saris to Surbhi and 1 tell her due to customs restrictions, | rewrapped them. ... |
always believe divide and rule’ (Murthy, P.129).

To avoid the robbing nature of Indian relatives she prefers to stay in America. She says ‘it is better
to send them some dollars as gifts than to settle in India’ (Murthy, P.129). By purchasing to and
fro ticket for Gouramma and allowing her to stay in her house, Jamuna encashes every dollar spent
on Gouramma by making her to do all the household work, to look after them and to baby sit
Manasi.

Chandru, Gouramma’s son staying in America has also his clear views about economic
value. He says,
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“Everyone there (India) thinks that it very is easy to earn in dollars--- what they don’t
understand is that we also have to struggle, far away from home, family and culture. We
worry about our children who are confused between the two value systems. Actually the
price you pay is very high. The dollar is very expensive if you take into account all these
points All Indians back home only equate the dollar to forty three or forty five rupees.”
(Murthy, P.100)

Chandru fulfils the desires of his mother by staying in America far away from family but he too is
aware of the fact that his value for his mother and sister is counted in terms of dollars he sends to
them and not for he himself.

Gouramma’s daughter Surbhi inherits the commercial approach of her mother. She reflects
the value of conformity. She herself is lazy, neither interested in household work nor in education.
She is delineated as greedy and violates the familiar expectations. Gouramma’s money minded
behaviour also influences Surbhi’s nature and life. When Surbhi is noticed watching movie with
an ordinary boy Gopinath by Vinuta and reported at home, Gouramma admonishes Surbhi
explaining value of money even in deciding alliances. She openly tells her,

“What does he (Gopinath) have? An ordinary job and a small house! If you marry him,
your life will be like Vinuta’s. You will have to count every penny and try to save all the
time. Look at Jamuma! She has two cars; she can spend money in lakhs because she has
money in dollars. The dollar is all powerful. --- you can lead that kind of life if you marry
someone who is in the U.S. or someone very rich in India” (Murthy, P.59)

Gouramma is ready to buy a rich husband for Surbhi by spending lavishly in Surbhi’s marriage.
Even in Surbhi’s marriage more importance is given to Jamuna because she and Chandru have paid
two lakhs whereas Girish and Vinuta are totally neglected because they have contributed only one
lakh

Vinuta who is always compared with the dollar bahu Jamuna suffers the depression because
she is very often flabbergasted by the questions like ‘Should a marriage be arranged on the basis
of love and understanding or on the love for the dollar?’ (P.59). She feels hatred for the word
‘dollar’ and ‘she prayed to God, Let a day come when forty five dollars are equal to one rupee. If
that did happen, what would this dollar Bahu do? (Murthy, P.137)

Shamanna, Gouramma’s husband is the only person in the family who could realize the corrupt
and devastating influence of dollar on his family. He stands for unification axiology because he
knows the worth of material value and spiritual value. Being a teacher, he knows the true meaning
of “‘Value’ that’s why when Gouramma speaks out the need of pleasure life for their children, he
emphasizes the need of good education to his children because it is the education, knowledge that
could set the right perspective of looking at life. It is he who explains Vinuta at the end of the

| Proceedings of 13t International Conference on Humanities & Social Sciences 2017 IC-HUSO 2017 283
2nd.3rd November 2017, Faculty of Humanities and Social Sciences, Khon Kaen University, Thailand



IC-HUSO 2017

novel that all problems of life could not be solved with the help of money. He has the common
sense of knowing the material value of dollar and tells to Vinuta,

“I can only be grateful that many of our comforts were bought by the purchasing power of
dollar. We are now financially better off. Many lower- middle class families have benefitted
from their children going to America. Many parents have been settles there. They have been
able to build houses and marry off their daughters without too much of trouble” (P. 139)

So he underlines the need of money for leading a comfortable life but being a man of value theory,
he is perfectly aware of what happens if the need turns into greed. This he could illustrate from his
own life. He states,

“Look at Gouri, her desires were mostly fulfilled because of Chandru. But she does not
understand that money is not everything in life.”(Murthy, P.139)

He then explains the corrupt influence of dollar on his family and familial relations. He says,

“Nothing comes free Vinu. And definitely when it comes to financial help. This dollar may
have transferred the lifestyle of some families, taken them from poverty to wealth but it has
also broken up some families and destroyed peace of mind... If Gouri had been more
mature, she would not have been in awe of the dollar and danced to its tune. Her greed burnt
the peace and harmony in our family.”(Murthy, P.139)

Shamanna reflects the values like self-direction, stimulation, achievement, security benevolence
and universalism.

Though various incidents in the novel throw light on Gouramma’s greed for money, Sudha Murthy
also explains through Shamanna that her desires were oppressed due to her childhood poverty and
even after marriage she to constrain all her desires due to the meagre salary and generous nature
of her husband. But the flow of dollars from her America based son and her observation of the
ways of the world at once catapult her desires and consequent comparisons and aggression by
Gouramma destroy the peace of her family. But her intrinsic goodness helps her to come out of
the maze of the money as well as the influence of the maze runners. Her realization of the true
nature of the dollar bahu and the understanding of American life help her in shedding out her
assumptions of pleasure life and she comes back to India with a new perception of life and human
relations.
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Conclusion

Sudha Murthy’s Dollar Bahu speaks the universal experiences of people who are always caught
in the eternal conflict of value and virtue. They feel the need of both in life but very often fail to
balance the both and perhaps experience the loss. Sudha Murthy’s almost all writing is centred at
value theory. She deftly draws the outcomes of the increasing hedonist tendency in human beings.
Their constant comparisons with the rich people results into aggression and follow up of wrong
means to accumulate wealth. All the NRIs staying in America depicted in the novel have reached
to America for the money. Majority of them are compelled to do so because of their family
responsibility. There they realize that their hard work is properly paid but they also realize that
they are being indirectly robbed by their own relatives in India because the Indians in the novel
think of dollars in terms of money Sudha Murthy’s character Shammana rightly says that nothing
comes free. Not even money. One has to pay price for everything one wants. Money may be
accumulated by losing relations and relations may be earned by losing money. Jamuna has money
but no relations. Vinuta has relations but paucity of money. Chandru loses both money and
relations because his mother and sister as well as his wife care for his money and not for him.
Gouramma, earlier caught between the conflict of value and virtue learns in the course of time that
one cannot have both at a time and one has to decide the priority. Shamanna can better understand
the places of value and virtue in life. He knows the necessity of money but is also aware that
money cannot solve all the problems. Sudha Murthy has effectively elaborated on the idea of need
and greed as well as value and virtue. A beautiful thought says-

‘God created human beings to love and objects to use

But in this world people have learnt to use human beings and love the objects.’
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Abstract

Quality teachers are crucial to an effective education system. Research has shown that high levels
of stress negatively affect teachers’ performance; in turn, students’ achievement is diminished. In
Thailand, teachers today face increasing pressures. Thai teachers’ stress is consequently an
immediate concern. In the West, mindfulness as a method of stress reduction has received
increasing attention from researchers and a small but growing body of empirical research has
demonstrated its efficacy for teachers. While Thailand as a Buddhist nation has an ancient tradition
of mindfulness, there is no research in the English literature indicating that Thai teachers regularly
practice mindfulness. In a manner of reverse cross-cultural dialogue, the present paper proposes
mindfulness as a method of stress reduction for Thai teachers. Due to mindfulness’s origin in the
East, concerns and ambiguity exist in the theory and empirical research of Western researchers.
The purposes of the present paper are to explore definitions of mindfulness, identify issues in the
body of mindfulness research, and discuss meditative best practices. Given Thai teachers’ cultural
background, they are in a unique position to adopt mindfulness as a method of stress reduction.
Furthermore, the discussion would benefit greatly from Thai scholars who could contribute a
needed indigenous viewpoint. The present paper is unique to both Western and Thai scholars for
its discussion of mindfulness in the context of Thai education.

Keywords: education, meditation, mindfulness, stress, stress reduction, teachers, Thailand
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1. Factors of Stress for Thai Teachers

Teachers are at the frontline of the education system: teachers are the persons who implement the
curricula, deliver effective pedagogy and work daily with students, serving to them as examples of
leadership and sources of inspiration. Research has shown that teachers are the most important
school related factor in student outcomes (OECD, 2016). However, in America 46% - nearly half
- of teachers reported experiencing high daily stress during the school year, a rate which is tied
with nursing as the highest among all occupational groups (Gallup, 2014, as cited by the
Pennsylvania State University Issue Brief, 2016). Teaching has been rated as one of the top ten
most stressful careers in American society, and in England, in the top three (Farber, 1982; Gouveia,
2013; Wiggins, 2015). High levels of stress detract from teachers’ quality. Stress is linked to such
negative effects in teachers as absenteeism, low motivation, anxiety and burnout. These in turn
negatively affect the classroom learning environment, and students’ achievement.

Similar to their Western counterparts, Thai teachers are likely experiencing increasing amounts of
stress. At this time unfortunately no Thai governmental agency records official national data of
teachers’ occupational stress. Nevertheless, several factors in Thailand’s education system have
placed Thai teachers in both basic and secondary education under increasing pressure. In 1999,
Thailand enacted the National Education Act (NEA), which drastically changed the national
curriculum’s orientation from content based, rote-learning to student-centered, constructivist
learning. Thai teachers at all levels have been tasked with adopting the new and unfamiliar
approach. This has had an impact upon teachers in two notable ways. Firstly, performance
standards for the new learning outcomes have not been explicated. Thai teachers lack clear
direction concerning their responsibilities in the new context of the standards-based curriculum.
Secondly, professional development and teacher education has not been sufficiently updated to
align with the new student-centered curricula (OECD, 2016). Today’s Thai teachers are therefore
expected to teach a curriculum for which the performance standards remain unclarified and for
which they are not receiving adequate training to effectively implement.

Other concerns compound the above underlying issues. Thai teachers are expected to incorporate
digital literacy and ICT (information communication technology) into the curricula; however,
issues exist in the technology infrastructure in schools as well as in the level of teachers’ ICT
competency. That is, in Thailand schools often lack ICT infrastructure and teachers are not properly
trained in ICT (OECD, 2016). Although data suggests that the average student-teacher ratio is 20:1,
in practice this varies dramatically. In rural areas, classes may consist of only a handful of students;
however, teachers may be required to teach many different grade levels and have a high workload
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(OECD, 2016). On the other hand, in urban areas, and especially in public schools (but also in
private schools), classes frequently consist of forty to fifty students with only one teacher, who has
no assistant. Finally, a paramount concern is the high amount of Thai teachers’ administrative
workload due to the NEA. Because school governance has been decentralized, schools and teachers
currently must submit extensive amounts of paperwork regarding their school, work and
performance standards. However, high non-teaching workloads detract both from teachers’ quality
and students’ learning. The OECD Education in Thailand report (2016) states as a key
recommendation that efforts must be made “to reduce the workload that is taking teachers’ attention
away from the classroom, notably the paperwork associated with external school assessments.” In
sum, Thai teachers are currently expected to do more, with less: they must have their students meet
high stakes national examinations (e.g., the O-net) and gain 21st century skills, yet are
simultaneously being provided with inadequate teacher education training, unclear performance
standards and the school resources to do so, while suffering heavy administrative workloads. Given
the current situation, an immediate concern for Thai education, then, is the management of
teachers’ stress.

2. Stress Management

There are three domains of stress interventions: the school organizational domain, which focuses
on creating a healthy, supportive, positive work environment; the school-individual domain, which
focuses specifically on building positive relationships within the school environment; and the
individual domain, which develops stress management skills in individuals (Pennsylvania State
University Issue Brief, 2016). An intervention at the individual level that is of rapidly growing
interest is mindfulness, as seen by the proliferation of conferences and theoretical and empirical
research (Williams & Kabat-Zinn, 2011). A growing body of empirical research is showing that
mindfulness is linked to reductions in stress for teachers (Abenavoli, 2013; Campbell, 2014;
Shapiro et. al., 2008; Weare, 2014). The Pennsylvania State University Issue Brief (2016), which
examines the problem of teachers’ stress in American education, lists an example of an effective
stress management program for each domain, citing workplace wellness programs in the school
organizational domain, social emotional learning (SEL) programs in the school-individual domain,
and, in the individual domain, cites mindfulness programs, stating that they “can help teachers
develop coping and awareness skills to reduce anxiety, depression, and improved health.” The
efficacy of mindfulness has become well known to the extent that mindfulness was the subject of
a special edition of Time magazine (The Mindful Revolution, Feb. 3, 2014).
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While mindfulness is a topic of enthusiasm in the West in both popular culture and in research, it
has not received the same attention in Thai educational research, as witnessed by the small body
of English literature by indigenous Thai scholars. Searches on the EBSCO, JSTOR and Google
Scholar databases using the key words Thailand, education and mindfulness returned zero results.
Yet Thai society is over 90% Buddhist. Thai Buddhism takes the form of Theravada Buddhism,
which is the main religion of the Southeast Asian nations Myanmar, Laos and Cambodia, and is
found in smaller proportions throughout the region, including in India, Vietnam, Malaysia,
Singapore and Indonesia. At the core of Theravada Buddhism is Vipassana, or Insight meditation,
which is believed by its followers to be the practice of Buddhism, and mindfulness, as originally
taught by Gautama Buddha. Through their cultural upbringing most Thais are therefore familiar
with the basic practices of mindfulness. However, in the English literature there is no discussion
of mindfulness practice for Thai teachers. Given the growing body of research demonstrating its
efficacy (highlighted in section 4 of the present paper, Research on Mindfulness) the increasing
utilization of mindfulness based interventions (MBIs) in organizations, the relative ease with which
it can be practiced by the individual (no equipment is necessary), and the presumed pre-familiarity
of most Thais with mindfulness practices, mindfulness as a method of stress reduction appears
suitable for Thai teachers.

3. Exploring Definitions of Mindfulness

While mindfulness has garnered growing attention by Western empirical researchers, it is not of
Western origin, it is from the East. From this cultural gap arises ambiguity in the definition of
mindfulness, issues in the research and unclarity in meditative best practices. An issue of first
importance is the theoretical definition of mindfulness (Grossman & Van Dam, 2011). In Western
research an undue breadth has been given it; mindfulness has served as an umbrella term for a
variety of approaches including yoga, breathing awareness, visualization and body scanning
(Campbell, 2014). However, it is untenable to cite empirical research on mindfulness as sound
when it is used to refer to such disparate practices. In truth, in its Buddhist origin, mindfulness is
one of three aspects of the eightfold path, that of meditation (Samma Samadhi), along with
understanding (Panna), and virtue (Silas) (Max, 2011). While some researchers have recognized
that meditation is the core practice of mindfulness, it has still been mixed with other approaches
(Campbell, 2014; Franco et. al., 2010). Even Western researchers who have been attentive enough
to delimit the usage of mindfulness to meditation have created confusion by utilizing multiple
meditational approaches possessing distinct cultural and historical contexts; thus the varying
traditions of insight meditation (Vipassana), Zen, Transcendental Meditation, and Tibetan
Buddhism have been eclectically mixed in some research without regard to their respective
backgrounds.
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Across cultures and histories all types of meditation have in common the goal of training an
individual’s attention and awareness so that consciousness becomes better attuned to experience of
the present moment (Shapiro, Brown & Astin, 2008). Two points are worth unfolding: expansion
of awareness, and experience of events and emotions. By training attention, awareness is expanded:
individuals become directly aware that in daily life information is processed through such filters as
schemas, assumptions and biases. Individuals come to see that the cognitive processing of
information is not neutral. Therefore, mindfulness is characterized by a transition from a narrow,
ethnocentric viewpoint, to an acceptance of reality in an open, non-judgmental way (Costello &
Lawler, 2014; Ling & Hui Chin, 2012; Maex, 2011). Second, during the process of attending to
thoughts, feelings and events in the present moment, thoughts and feelings of the past and the future
naturally arise, which can be of worries, regrets and other negative concerns. The meditative
practitioner’s focused attention on the present heightens their awareness, including of negative
experiences from the past and concerns of the future. Since that negativity must be managed,
compassion is a necessary component of meditation. Awareness must have kindness. In Western
research attention and awareness has been the core of definitions of mindfulness (Grossman & Van
Dam, 2011; Maex, 2011); the component of compassion is frequently omitted. Western researchers
presume that their scientific definitions of mindfulness accurately capture the essence of
mindfulness; however, the focus on attention and awareness but omission of compassion points
toward a larger gap in understanding. As Grossman and Van Dam (2011) state: “discussing
mindfulness without including other integral aspects of Buddhist practice . . . [such as] compassion,
loving kindness, sympathetic joy and equanimity may lead to significant denaturing of
mindfulness.” The definition of mindfulness posited by Kabat-Zinn (1996), the founder of the
Mindfulness Based Stress Reduction (MBSR) program, which is the foremost program in its field
in America, is commonly cited in mindfulness research: “Mindfulness involves learning to direct
our attention to our experience as it is unfolding, moment by moment, with open-minded curiosity
and acceptance.” One concern with this definition is that from the terms ‘open-minded curiosity’
and ‘acceptance’ can perhaps be inferred compassion; however, compassion is not explicitly
included. Second, the nature of mindfulness does not actually concern ‘acceptance.” Rather,
mindfulness is simply observing the mind, including any accepting or rejecting that occurs
(Mikulas, 2010).
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4. Research on Mindfulness

While the initial, and still majority, of focus in mindfulness in education research has been on
students, there is increasing interest in the benefits of mindfulness to teachers and Western
researchers have generated a small but growing body of empirical research demonstrating a breadth
of benefits for teachers (Shapiro, Brown & Astin, 2008; Weare, 2014). According to Weare (2014),
at that time of writing there were 13 studies published in peer reviewed journals of mindfulness
with school staff. One example of the research is an experimental-control group, pre-post test study
with 36 teacher participants conducted by Justo et. al. (2009) which found significant reductions
in levels of stress, anxiety and depression in the group of teachers undergoing the meditative
program. Abenavoli et. al. (2013) conducted a study involving 64 educators which measured the
relationship between self-perceived levels of mindfulness and burnout, as defined by three key
components; emotional exhaustion, depersonalisation, and low personal accomplishment. This
study found that mindfulness has “a strong protective effect” against burnout; moreover, that it was
more effective for those educators who were experiencing higher levels of stress (Abenavoli et. al.,
2013). Virgili (2013) conducted a meta-analysis of 19 studies of mindfulness based interventions
(MBIs) in working adults, both controlled and uncontrolled, involving 1,139 participants, finding
that the effects of both the brief version and the long version (8 weeks) treatment remained for up
to five weeks. Overall, their findings support MBIs in the workplace.

However, significant issues exist in the research on mindfulness praxis. Researchers have yet to
clarify how the factors of length of session time, frequency, consistency, environment and method
contribute toward desired outcomes (Shapiro, Brown & Astin, 2008). Studies vary in their methods
concerning these factors, causing a lack of consistency in the body of research and diminishing its
quality. Questions that need clarification include: For meditation to be effective, is there a
minimum session time necessary (e.g., 5, 10, 15 or 20 minutes)? Is there a minimum frequency
necessary (e.g., three, four or five times per week)? Is one type of meditation more effective than
another in attaining specified outcomes? How does quality and the subjective experience of
meditation affect meditative progress? Is progress affected by whether a practitioner meditates once
per day for a longer session or twice per day in shorter sessions?
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There are also issues concerning empirical measurement of mindfulness. The vast majority of
research utilizes self-report questionnaires. This proclivity is likely because they are easy to
administrate. However, research has shown that individuals have a tendency to not rate themselves
accurately, frequently grading themselves either too harshly or too leniently. One commonly used
standard measurement is the Mindfulness Attention Awareness Scale (MAAS), a fifteen item scale
that purports to measure “open or receptive awareness of and attention to what is taking place in
the present.” The MAAS has shown high test-retest reliability, discriminant and convergent
validity, known-groups validity, and criterion validity and has been validated cross-culturally,
including in Malaysia and China (Black et. al. 2012; Brown, 2005; Sidik, 2016). A sample item is:
“I break or spill things because of carelessness, not paying attention, or thinking of something else.”
This item, as with the others, measures only attention awareness. A second example is of an item
that refers to emotions: “I could be experiencing some emotion and not be conscious of it until
some time later.” This item measures only whether or not the person noticed their emotions.
Referring to Kabat-Zinn’s (1996) definition of mindfulness cited earlier, mindfulness entails
characteristics of non-judgmentalness, open mindedness and curiosity in bringing attention to the
present moment; however, the MAAS measures attention awareness but not these other crucial
aspects. There is thus a need for measurement to move beyond Likert style self-report measures to
include both external other-report measures, and experiential, subjective measures, and for open-
mindedness, non-judgmentalness and compassion to be explicitly incorporated into
operationalizations of mindfulness (Brown & Ryan, 2003; Grossman & Van Dam, 2011).

5. Best Practices in Mindfulness

The regular practice of mindfulness gradually enables the practitioner to sustain and focus their
awareness on the present moment in an accepting, curious, open minded and compassionate
manner. Thoughts come to be seen as mental events that can simply be observed, rather than as
solid facts. (Weare, 2014). For teachers, three main benefits of mindfulness are worth noting: first,
increased awareness of the present moment provides teachers the clarity of mind to deal with the
ongoing spontaneous interpersonal interactions throughout the day; second, the open minded and
non-judgmental mode of perception allows teachers to better empathize, thereby enhancing
relationships; three, treating thoughts and emotions as events creates psychic distance from them,
enabling teachers to both ruminate less, and not to “get caught up in their thoughts (emotions).”
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As described earlier, there exists in the research a lack of unity in studies on mindfulness in the
factors of session time, frequency, consistency, environment and type of mindfulness/meditative
method. Because of this, mindfulness best practices remain undefined. It is therefore helpful to
elucidate certain aspects of praxis that widely believed to be fundamental. A quiet environment
free of disturbances is required. Consistency of practice is more important than both length of
session time and frequency (Buddhadasa Bhikku, 1997, Maex, 2011). Whether an individual
meditates for five minutes or one hour, or once per day or several times per day, is less important
than the consistency of the meditation: a practice with short session times but performed daily is
more effective than one with longer times performed sporadically. Consistency of meditation
relates to a difference in sociocultural attitudes toward mindfulness between Eastern Buddhist
cultures and American culture. In Buddhism, mindfulness is not performed with a specific goal,
such as stress reduction, but as a way of being, a state of existence (Maex, 2011; Shapiro, Brown
& Astin, 2008). On the other hand, in the West mindfulness is commonly perceived as a means
toward achieving a specified outcome. Westerners’ tendency to use mindfulness instrumentally is problematic
for its attachment to an outcome: if the objective is unmet, tension is ironically likely to increase.

Following this line of thought, mindfulness should not be perceived as similar to other stress
reduction techniques, such as relaxation training, which can be done as needed on occasions of
stress. It entails the ongoing processes of the training of attention to the present moment in a non-
judgmental way and conjunctive development of compassion, which are generated gradually, over
time. Implied in the argument for consistency is quality. It is not the length of time spent meditating,
but the quality of the time that matters (Buddhadasa Bhikku, 1997). Effort is crucial. Simply sitting
down for a fixed amount of time without distractions is not meditation; correct effort to follow the
meditative training is required. There is a second point related to quality: focusing attention to the
present moment does not mean focusing attention directly upon thoughts, feelings and sensations;
rather it means noting, observing, them as they arise, neither ignoring nor focusing on them
(Buddhadasa Bhikku, 1997). This point is crucial. Focusing on them can intensify them and may
lead to rumination; ignoring them may actually increase their frequency, since the mind tends to
focus on the thing that it has been asked to avoid. In terms of method, as aforementioned there are
many types of meditation, each with its own socio-historical background and philosophical
framework. While research supports the efficacy of meditation in several areas, it is important to
note, that it has not been determined whether or not any one type is more effective than another
toward identified outcomes, such as stress reduction.
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Finally, in using meditation as a method of stress reduction, research has demonstrated that well-
trained meditation instructors are required (Weare, 2014). This is because the meditative
experience may at times be intense and emotional. There is a significant and detrimental
misconception in American culture that meditation is naturally peaceful. On the contrary, through
the increased attention on the present moment, and subsequently heightened awareness of one’s
internal state, when negative thoughts and emotions inevitably arise the meditative experience can
be challenging. It is necessary for the practitioner to receive proper instruction from a teacher in
order to develop the meditative skills involved in coping with that negativity. However, it is in this
very turning to, and not from, distressing thoughts and emotions that enables meditative practioners
to better cope with stress. Listed below is a summary of fundamental concepts in mindfulness
praxis.

Key Points of Praxis in Mindfulness Praxis

An environment and time free of disturbances

Consistency of practice: establish a routine

Quality of practice: less is more, right effort is required

Do not focus on, nor ignore, thoughts, feelings or sensations, but observe and note them

without judgment

Do meditation for its own sake; if it is used for a goal, the goal may be unmet, thereby

potentially increasing frustration

B Have compassion: when negative thoughts and feelings arise, counteract them with
compassion

B A teacher is necessary to assist the individual through any challenging phases

Buddhadasa Bhikku (1997), Maex (2011), Shapiro, Brown & Astin (2008), Weare (2014),
Williams & Kabat-Zinn (2011)
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6. Discussion: Mindfulness for Thai teachers: a Ready to use Remedy

In Thailand, teachers are likely experiencing high levels of stress. Teachers are the heart of the
educational effort though; they are the single most important factor in achieving student learning
outcomes (OECD, 2016). It is reasonable to assume that the high amount of stress for Thai teachers
is affecting their efficacy, and detracting from Thai students’ achievement. To ensure a quality
education system, Thai teachers’ stress is a problem that needs to be addressed. A lack of official
national data detailing the levels of Thai teachers’ stress highlights this need. One manner in which
this could be done is through treating structural problems, such as reducing teachers’ administrative
loads, improving classroom facilities, decreasing the amount of classes with forty or more students,
and providing improved teacher education that is better aligned with the new, student centered
curriculum. This method lies in the power of administrative governance, beyond teachers’ sphere
of control. A second way is to provide teachers with stress management skills. Because research
has demonstrated the efficacy of mindfulness for teachers, and because Buddhism is the main
religion of Thailand and thus Thais are familiar with mindfulness practices, mindfulness could be
an effective method of stress reduction for Thai teachers. Given their predominant cultural
background, and that Thailand is replete with indigenous mindfulness resources such as
mindfulness teachers, teaching centers, advanced practitioners, and native-language instruction
manuals, Thai teachers might take up the practice of mindfulness with greater facility than their
Western counterparts. Mindfulness as a method of stress reduction could be provided as a
component of teacher education and professional development programs. Doing so would help
provide Thai teachers with the social and emotional skills needed to cope with the high levels of
stress found in their occupation. In sum, a successful education system requires teachers who are
able to well manage their stress, and mindfulness is a pre-existing, ready to be used method for
Thai teachers.
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7. Conclusion: Initiating an East-West dialogue

Historically, many Westerners have come to Thailand, where they studied Insight meditation and
learned mindfulness, then returned to their homelands, bringing with them their newly found
Eastern, and Thai, wisdom. This movement continues to this day. The Western appreciation of
mindfulness might inspire Thais to rediscover this aspect of their ancient, esteemed culture. Thais
have been practicing mindfulness and mediation for centuries, and have built up a correspondingly
vast amount of knowledge and wisdom; mindfulness is a facet of Thai culture. This knowledge
would be an invaluable contribution to the discussion going forward. In the West, mindfulness has
been secularized. Although this secularization is useful, even necessary, mindfulness threatens to
become denatured from its original source and meanings (Grossman & Van Dam, 2011; Maex,
2011; Mikulas, 2010). Mindfulness research is yet a nascent field in the West, and a need for
increased rigor in the theoretical and empirical research exists. From their background of
Theravada Buddhism, Thai scholars could to help clarify gaps and confusion in Western
mindfulness research, specifically, in the ambiguity in definitions of mindfulness, issues in the
assessment of mindfulness, and still not well defined best practices of mindfulness. In this way a
mutually enriching cross-cultural dialogue can occur between the West and Thailand.
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The Situation and Impacts of Health Tourism in Khon Kaen Minicipality
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Abstract

The research objectives were : 1) To study the situation of health tourism in Khon Kaen
municipality, 2) to assess health impacts of health tourism activities and 3) to analyze factors
related to needed activities of health tourism. Methodology: Descriptive study design was
performed. Focus group and in-depth interview of tourism organizations, entrepreneurs and
tourists was done to describe the health tourism situation. Face-to-face interview with accidental
sampling, among Thai and foreign tourists, during December 2011-March 2012 was done to
achieve the second and third objectives. Telephone interview of health tourism entrepreneurs
was also used to provide more details about the health impacts. The results were:

1) The health tourism situation: Most of the tourists were female, aged 25-50, student or
government or public enterprise officers. Their main objectives of traveling were relaxation
(36%) and meeting or seminar (22%). The health tourism activities in Khon Kaen municipality
could be divided into 4 types as follows: 1) health promoting services i.e. spa, health message
and beauty message 2) sport club 3) meditation center and 4) health food restaurant. Direct to
consumer by friends or relatives was the most popular way for public relations (11%). Spa,
massage and herbal sauna were the most popular services among tourists.

2) Possible positive & negative health impacts: Tourists thought that their health would be
getting better after receiving the health promoting services or consuming health food. Among
provider groups, they mentioned about better quality of life from getting higher income, good
public images and cultural exchange between Thai and foreign tourists. In addition, health
tourism would expand tourism market, convey Thai cultural to the tourists and be proud of Thai massage.
Possible negative health impacts were the followings: adverse health effects in consumers,
receiving contact infection in providers and having more concern about English communication.
More competitive environment may be occurred and can create conflicts within this business.

3) Factors related to the needs of spa, massage and herbal sauna: Tourists who have
secured jobs such as government or private company officers and tourists who usually read health
books were the group mostly needed the services.

Recommendations: A health tourism organization network should be established to jointly set up
the accreditation system in health promoting service entrepreneurs. This is to ensure good
quality services and to reduce negative health impacts.

Key words: Health Tourism, impacts, situation
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Abstract

The selection of a career or profession is one of the most important things of life. But
it is equally difficult. The lack of guiding services, proper counselling and ever increasing
unemployment has further complicated the matter. The choice of a career should not be made
by accident or by total force of circumstances. It should be made by foresight and common
sense. A lot of factors to be considered that can affect the student's choice of career, it

comprises of parents, peers, teachers, employment opportunities, salary, security and the
environment.

The purpose of this research is to determine the future career choice of the BSTTE-
Drafting Technology students have a bearing on to their gender differences. A questionnaire
was adapted from Diwag, Emit and Lasmarias study. The questionnaire was developed to
scrutinize the socio-economic profile of the students, their perceptions on career choice, and
the factors influencing their choice of career. The questionnaire was disseminated to 70

students both male and female from Bachelor of Science in Technology Teacher Education at
the College of Education, MSU-IIT. The findings of each degree are presented along with the

interpretation and discussion regarding the results of the survey. The outcome of the study
suggested that in terms of the influences, the common factors affect both male and female
respondents are the salary and security. For the female respondents, aside from security and
salary, they also consider their parents and the environment as influential factors towards
their choice of career.

Overall, all the findings are quite positive since the response of each respondent
regarding the variables that were presented in this study are closely related to each other
without considering their gender differences.

Keywords: Career Choice Indicators, Gender Perspective, Indicators of BSTTE-DT
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Introduction

Career Choice is the most important event in an individual-s life. Persons success and

consequently; satisfaction and happiness depend on how accurately he chooses his career
(Lateef, 2017). Choosing a career path can help you set professional goals and develop a

strategy for getting where you want to be. While elements of your path may change over time

due to choice or circumstance, having an overall professional objective with which to guide
yourself will help you make critical decisions with greater clarity.

Gender is a concept that describes how societies determine and manage sex
categories; the cultural meanings attached to men and women's roles; and how individuals

understand their identities including, but not limited to, being a man, woman, transgender,
intersex, gender queer and other gender positions. Gender involves social norms, attitudes and

activities that society deems more appropriate for one sex over another. Gender is also
determined by what an individual feels and does (Zevallos, 2014).

With a gender perspective, the focus is on relations between women and men and the
way in which these relations affect the status and life conditions of women and men in
different environments. The gender perspective exposes how power relations in society

strengthen or weaken the ability of individuals and groups to exercise their human rights and
have them respected. It also opens doors to the analysis of other power structures: class, age,

sexuality, residence urban or rural), color of skin and disability are some of the many
categories affecting the status of individuals in society and their right to a decent life (Forum
Syd, 2005).

Gender influences a wide range of career-related attitudes, behaviors, and outcomes.

This includes career choice, career experiences, occupational health, work attitudes, other
people’s perceptions, and career outcomes. Therefore, to understand individuals- careers, it is

important to consider gender (Greenhaus & Callanan, 2006). Men and women differ
considerably in their career choices, and many factors contribute to these differences. Another
reason for male-female differences in career choice relates to career-related self-efficacy
perceptions, or beliefs in one's ability to be successful in a wide range of career pursuits.

Women have less access to the types of experience necessary for developing strong beliefs in
their abilities to master career-related tasks, particularly tasks in male-dominated occupations

and majors. (Greenhaus & Callanan, 2006).

Choice of career is not only central to one's lifestyle, but is also a vital aspect of the
physical and emotional well-being of the individuals and their families. The choice of career
is a crucial problem for a student (Lateef, 2017).

College students choose their job fields for many reasons. The factors that affect this
decision include family, passion, salary, and past experiences. In addition to these factors,
race and gender can also affect what field a student may choose. Some professions have
greater percentages of a certain gender or race (Fizer, 2013). The gender perspective looks at
the impact of gender on people's opportunities, social roles and interactions. Successful

implementation of the policy, program and project goals of international and national
organizations is directly affected by the impact of gender and, in turn, influences the process
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of social development. Gender is an integral component of every aspect of the economic,

social, daily and private lives of individuals and societies, and of the different roles ascribed
by society to men and women.

The career choice you make determines a huge part of the rest of your life. After all,
you spend large parts of your life working. The choice for a career or profession is not an easy
one. If you find out you have chosen the wrong profession, it is even more important to
carefully think about the next step.

The main purpose of this study is to to determine and compare the perceptions
between the female and the male students of the Bachelor of Science in Technology Teacher
Education- Drafting Technology in Mindanao State University- lligan Institute of Technology,

Iligan City on their future career choices pertaining to their gender differences and the factors
that influences them in choosing a career. The objective of this study is to provide

discernments or insights that will serve as a great help to the next generation of BSTTE-DT
students in choosing their career in the future. For them to be entitled to make well-informed

choices about their future working lives and to translate these effectively into appropriate
decisions and actions in pursuing a career after college.
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Conceptual Framework
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Figure 1. Schematic Diagram Showing the Conceptual Framework of the study.

*The diagram was adapted from the study of Diwag et al entitled Career Choice of
BSTTE-IT: A Gender Perspective.

The independent and dependent variable are considered in this study. The independent

variables are the Socio Economic Profile of the students which can influence their perception
in choosing a career such as Age and Gender. They are among the variables that affect

decision making, or rather, that allow one to establish individual differences. The fact is that
our decisions are affected by our beliefs about the characteristics that differentiate the sexes.

316
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Parent's Educational Attainment - to point out whether the level of parents: education can
affect the student's career choice. .Family Income - the income level of families may
determine what career a student chooses during a specific time in the student's life; choices.
Peers influence - to test whether they were not influenced by their peers or friends for the
sake only of company. Parents influence - there may be those that simply followed in the steps
of a parent because they felt comfortable or had no choice. This is to determine whether they
have chosen this career on their own interest or was just forced to do so. Genders perspective
- both men and women have experienced career-related stereotypes and how we view

ourselves as individuals may influence both the opportunities and barriers we perceive as we
make career decisions. Career opportunity - Job opportunities offered when they graduate.

Salary - the earning potential of your chosen profession is likely to be a factor that influences
your career path because you also have your personal financial needs to consider which likely
also affects the career choices you make. Security - in choosing a career, one should always
consider his/her safety in the workplace thus making it an important factor in the career path
that you will choose. Lastly, their Environment - environmental factors such as culture and
community influence the career choice made by students. These variables will affect the
dependent variable which is the Students Career Choice.

Statement of the Problem

The main objective of this study is to determine the perceptions on the future career
choices of the Bachelor of Science in Technology Teacher Education- Drafting Technology

students in Mindanao State University- lligan Institute of Technology, lligan City. The
succeeding specific questions were addressed in the study:

1. What is the socio-economic profile of the respondents in terms of the following:

1.1 Age

1.2 Gender

1.3 Family Monthly Income; and
1.4 Parent's Educational Attainment

What is the gender perspective of the respondents on their career choice?
3. What are the factors that influence gender perspective towards career choice?
1.1 Parents
1.2 Peers
1.3 Teachers
1.4 Employment Opportunity
1.5 Salary
1.6 Security; and
1.7 Environment
4. Is there a significant relationship between the gender differences of the respondents,
their perception and the factors that influence their career choice?
5. What recommendations can be proposed based on the findings of the study?

N
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Scope and Limitations

This study was mainly focused on the perception of the BSTTE-Drafting Technology

students on their career choices considering the gender differences and the influence from
peer, parents, teachers, employment opportunities, salary, security and environment. The

respondents of the study was composed of (25 Male respondents 45) Female which are
limited to BSTTE- Drafting Technology students of the Department of Technology Teacher
Education, College of Education, MSU-IIT, Iligan City. This study was undertaken on the
second semester School Year 2015-2016. Also, the questionnaire used in this study is limited
also on the adopted questionnaire from Diwag et. al on their study entitled Career Choice of
BSTTE-IT: A Gender Perspective.

Methods

This chapter presents the research methodology enforced in the study. This deals with

methods and preparation of the study which includes the research design, respondents of the
study, research locale, data-gathering procedure, research instruments and statistical tools.

Research Design

The descriptive method was utilized as a research design because this includes the
information of the socio-economic profile of the respondents and determines the gender
differences and the factors that may affect the career choice of the BSTTE-DT students. This
is adapted from the study of Diwag et. al entitled Career Choice Indicators of BSTTE-IT: A
gender Perspective.

Respondents of the Study

The respondents of this study are the selected students of the Bachelor of Science and
Technology Teacher Education - Drafting Technology, College of Education, MSU- Iligan
Institute of Technology who were enrolled in the 2" semester of the school year 2016-2017.
A total of 70 respondents with 45 female students and 25 male students.

Results and Discussion
This chapter describes the analysis of data followed by a discussion of the research
findings. The findings relate to the research questions that guided the study. Data were

analyzed to identify, describe and explore the genders perspective in relation to the factors
influencing them in choosing a career.
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Table 6. Gender Comparison of the BSTTE-DT Students in terms of Perception on Career Choice.

Gender perspective of the Male Female
respondents on their career
choice Mean Degree of Quality Mean | Degree of Quality
Response Description Response | Description
3.00 Agree Good 300 Agree Good
1. This course is not my Perception Perception
first choice.
340 Strongly Agree | Very Good 304 Agree Good
2. | like the choice of Perception Perception
course | am taking right
now.
328 Strongly Agree | Very Good 273 Agree Good
3. 1 am the one who Perception Perception
decided to choose my
career in life.
364 Strongly Agree | Very Good 357 Strongly | Very Good
4.1 believe that choosing a Perception Agree Perception
career is one of the most
important decisions | have
to make in my life.
356 Strongly Agree | Very Good 333 Strongly | Very Good
5. My choice of career Perception Agree Perception
should be based in my
personality, attitudes,
interests, etc.
312 Agree Good 293 Agree Good
6. My choice of career Perception Perception
should be based on the
salary, security, and the
environment of the
workplace.
Disagree Poor Agree Good
7. 1 believe that gender is | 2.28 Perception 257 Perception
one of the most influential
factors that affect student's
career choice.
356 Strongly Agree | Very Good 335 Strongly | Very Good
8. I should know first my Perception Agree Perception
capabilities in doing things
before choosing a career.
340 Strongly Agree | Very Good Agree Good
9. | can decide on what Perception Perception
would be the best career | 320
will choose that will fit my '
capabilities and personality
without difficulty.
10. Knowing what career to | 2.48 Disagree Poor 244 Disagree | Poor
choose is easy for me. Perception Perception
Overall Mean 317 Strongly Agree | Very good 291 Agree Good
perception Perception
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Male on Career Choice

With the first question being asked, most males agreed most female agreed that
they're the one who choose this course with the mean of 3.00. While in items 2.5, they
strongly agreed that they like their choice of course (3.40)and they are the one who decided to
choose this course (3.28). Also, they strongly agreed that choosing a career is one of the most
important decisions they have to make in their life (3.64). and their choice of career should be
based with their personality, attitudes, interests, etc. (3.56). the male students agreed that their

choice of career should be based on the salary, security, and the environment of the
workplace (3.12). Most of them disagreed that gender is one of the most influential factors that

affect student's career choice with the mean of 2.18. They strongly agreed with items 89

which are they should know first their capabilities in doing things before choosing a career
and can decide on what would be the best career they will choose that will fit their
capabilities and personality without difficulty but most of them disagreed to the question
knowing what career choice to choose is easy for them. Overall, their mean is 3.17 which

strongly agree and they have a very good perception in choosing their career.

Female on Career Choice

Table 6 shows the gender perspective of the respondents on their career choice. Based
on the table, in items 1-3, most female agreed that they're the one who choose this course
with the mean of 3.00. They agreed also that they like their choice of course (3.04) and they are
the one who decided to choose this course (2.73). In items 4.5, they strongly agreed that
choosing a career is one of the most important decisions they have to make in their life (3.57).
That their choice of career should be based with their personality, attitudes, interests, etc.
3.33). They also agreed that their choice of career depends on the salary, security and
environment of the workplace with a mean 293 for females and that gender is one of the
most influential factors that affect student's career choice (2.57). Most females strongly agreed

that they should know first their capabilities in doing things before choosing a career with a
mean of 3.35 and agreed that they can decide on what would be the best career they will

choose that will fit their capabilities and personality without difficulty (3.20) but mostly
disagreed when ask the question what career to choose is easy for me with a mean of 2.44
which is a poor perception. Overall, the female mostly agreed with the questions regarding
their perception on career choice with an overall mean of 2.91 which is a good perception.
Male and Female on Career Choice

Both genders have their own perspective on career choice but the male students have
the highest mean which is 3.17 when it comes to their perspective on career choice. They

strongly agreed with most of the questions being asked which makes them very
straightforward when it comes to choosing their career unlike with the female students which
comes next with their overall mean of 2.91 which is a good perception but still makes them

hesitant in their perception. The difference between the two is that the male doesn-t believe
that gender is one of the most influential factors that affects student's career choice while the
female agrees that it can really affect student's choice of career. But what makes them the
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same is that they strongly agreed that career choice is one of the most important decisions
they have to make in their life and both disagreed that choosing a career is easy for them
which coincides with the study that stated that Career development, for most people, is a
lifelong process of engaging the work world through choosing among employment
opportunities made available to them. Each individual undertaking the process is influenced
by many factors, including the context in which they live, their personal aptitudes, and
educational attainment. A major turning point in adolescents’ lives involves the career choice
that they make while in high school. Frequently, it is viewed by family and community as a
mere start to workplace readiness; however, this decision plays a major role in establishing
youth in a career path that opens as well as closes opportunities (Ferry, 2006). Career -choice’
is a subject which has attracted academic, professional as well as public attention, due to its
multifaceted nature. Since career is a result of the interplay between individuals within
organisational and social structures, it yields well to analysis from diverse perspectives
ranging from occupational psychology to organizational sociology (Ozbilgin, Kuskufa,
Erdogmus, 2004). In order for career choice to take place, there should be alternative career
routes available and there should be an individual preference between these career options.

Table 7. Gender Comparison of the BSTTE-DT Students in terms of Parents Influence

Factors Influencing Male Female

Career Choice of Mean Degree of Quality Mean | Degree of Quality

BSTTE-DT: Parents Response | Description Response | Description

1.1 choose career based | 2.16 Disagree Poor Disagree Poor

on what my parents Perception Perception

want me to choose. 242

2. 1 value my family | 344 Strongly Very Good 362 Strongly Very Good

most among  other Agree Perception Agree Perception

people.

3. | often agree on my | 2.84 Agree Good 293 Agree Good

parents decision when Perception Perception

it comes to career

planning.

4. My parents are | 288 Agree Good 3.06 Agree Good

always involved in Perception Perception

making decisions for

my life.

5 1 received parental | 320 Agree Good Strongly Very Good

support, Perception Agree Perception

encouragements  and

determination from my 344

family in every choice '

and decision 1 will

make.

Overall 290 Agree Good 309 Agree Good
Perception ' Perception
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Male on Parents influence

Table 7 shows the gender comparison of the BSTTE-DT students in, terms of Parents
as a factor. Based on the result, the male respondents have a poor perception towards item
number 1 with a mean of 2.16. They disagreed to item number 1 stating that they choose their
career based on what their parents want them to choose. On item number 2 with a mean of
34, the male respondents have a very good perception and strongly agreed towards the
statement that they value their family most among other people. With a mean of 2.84, the
male respondents have a good perception towards item number 3. The male respondents
agreed that they often agree on their parent's decision when it comes to career planning. The
male respondents also have a good perception towards item number 4 with a mean of 2.88.
They agreed that their parents are always involved in making decisions for life. The male
respondents have a good perception towards item number 5 with a mean of 3.20, they agreed

that they received parental support, encourages and determination from their family in every
choice and decision they had made. Overall, both genders still considers their parents

opinions on what career they would choose in the future which can be associated with the
mean of 2.90 for the male and 3.09 for the females which both have a good perception.

Female on Parents influence

Table 7 shows the gender comparison of the BSTTE-DT students in terms of Parents as
a factor. Based on the result, similarly with the male respondents, the female respondents
have a poor perception towards item number 1 with a mean of 2.42. They disagreed to item

number 1 stating that they choose their career based on what their parents want them to
choose. On item number 2 with a mean of 3.62, the female respondents have a very good

perception and strongly agreed towards the statement that they value their family most among
other people. With a mean of 2.93, the female respondents have a good perception towards

item number 3. The female respondents agreed that they often agree on their parent's decision
when it comes to career planning. The female respondents also have a good perception
towards item number 4 with a mean of 3.06. They agreed that their parents are always
involved in making decisions for their life. The female respondents have a very good
perception toward item number 5 with a mean of 3.44, they strongly agreed that they received

parental support, encourages and determination from their family in every choice and
decision they had made.

Male and female on Parents Influence

According to table statement number 1 is the only statement that the male respondents
disagreed. This implies that whatever their parents want them to become, will not be relevant
and will have less impact to their career choice. Nevertheless, the result implies that the male
respondents consider their parents as one of the important factors towards their career choice.

On the other hand, similarly to the male respondents, the female respondents also consider
their parents as an important factor in regards to their choice of career. Based on the average

mean between the two genders, having an average mean of 3.09, the female respondents were
mostly influenced by their parents in regards to their career choice. Then closely followed by
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the male respondents with an average mean of 2.90.From the result above, it implies that
parents serves as an important factor of the career choice of the BSTTE-DT students
regardless of their gender.

In the study of Drobot and Palos (2010, entitled The impact of family influence on

the career choice of adolescents variables such as family structure, roles assumed by each
member, relationships between the members, the system of values and attitudes which lie at
the basis of behaviors, influence career choice and development. In a recent study of Bryant et

al. 2006), he confirmed the great influence of parents relating to career choice. The

interdependence of family played a critical role in shaping the youth's occupational choice
according to (Ferry, 2006). Many children grow up idealizing the professions of their parents.

Parents may also intentionally or unintentionally push a child toward a particular career path,
especially in the cases of family-owned businesses, where parents expect their children to

take over the company. Still other parents apply pressure on their offspring to strive for
particular high-profile careers, feeling they are encouraging their children to reach high as
cited by Njeri (2013) in her study Factors Influencing Career Choices among Undergraduate
Students in Public Universities in Kenya. Family are considered to be an influential part of
students’ choice of major Family role models have more of an influence on what students
major in (Wildman and Torres, 2002).

Table 9. Results of Correlation on the Male perceptions on their Career Choice and the
factors that influence their career choice.

Factors that N | Correlati | Sig. Decision Interpretation
influence their on
career choice
Parents 25 264 203 Not No
significant | Accepted relationship
Peer 25 078 712 Not No
significant | Accepted relationship
Teachers 25 362 075 Not No
significant | Accepted relationship
Employment 25 370 069 Not No
opportunity significant | Accepted relationship
Salary 25 459+ 021 | Significant | Rejected | good relationship
Security 25 A42(% 027 | Significant | Rejected | good relationship
Environment 25 232 265 Not No
significant | Accepted relationship

= Correlation is significant at the 0.05 level (2-tailed).

Table 9 shows the correlation on the Male perceptions and the factors influencing their
choice of career. With the 25 male respondents, there are factors that are not significant and

have no relationship towards their career choice. Notice in the first row, which is the Parent, it
indicates no relationship and the significance level is .203. Next is Peers, it has a significance
of level of .712. This denotes that it has no relationship by means of Peers influencing their
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career choice. In the third row, which is the teachers, it has no relationship and is not
significant to students> career choice. The fourth one is employment opportunity it has a
significance level of .069. In the last row, the environment factor has a significance level of
.265. This points out that male respondents has less attention to environment factor.

Overall, Parents, Peers, Teachers, Employment opportunity and Environment is not
significant which means it has no relationship nor it can influence the students decision in
choosing a career. While in the Salary factor, it shows that it is significant with a significant

level of .021 and it is a factor that influences the male students in choosing a career.

Pay satisfaction is a much narrower construct than job satisfaction. However, pay

satisfaction is also an important variable that was linked to some rather significant
organizational outcomes. Some evidences suggest that dissatisfaction with pay may lead to

decreased job satisfaction, decreased motivation and performance, increased absenteeism and
turnover, and more pay-related grievances and lawsuits. (Cable & Judge, 1994; Gerhart &

Milkovich, 1990; Huber & Crandall, 1994; Huselid, 1995; Milkovich & Newman, 2002).

Also with security, which shows in the table that it is significant with a significant
level of .027 and it has a good relationship or it could influence in choosing their career. Job

security plays an important role in both social and working life because it helps individuals
do not worry about their future, contributes to maintaining labor peace, increasing
organizations’ productivity and protecting social balance and values. For this very reason, in

order not to cause employee’s prestige loss in society, employees should not be dismissed

from the organizations without reasonable grounds, because job security has political and
social dimensions. Therefore, if in a country employees are dismissed without showing a

reason, it is difficult to talk about social order, peace and stability (Giizel, 2001, p. 19;
Taskent, 1992, p. 38)This simply implies that security within the workplace has much
concern. In the male-s perception, there are only two factors that influences their decision in
choosing a career and that is Salary and Security.

Conclusions and Recommendations

Based on the findings, the researchers conclude that: The factors that motivate the
male respondents in choosing their career is almost the same with the female respondents.

Gender one of the most influential factors that affects students career choice and thus it is
significant or a basis of their career choice. For the male respondents, their parents are not a

significant factor towards their career choice which is opposite to the female respondents who
consider their parents influence as a significant factor. For both male and female respondents,

their peers, teachers and the employment opportunity are not a significant factor to their
choice of career. For both male and female, salary and security are significant factors in

regards to their choice of career. The male respondents consider the environment as not a
significant factor while for female it is a significant factor with regards to their career choice.

Salary and security are the only factors that greatly influence the male respondents towards
their choice of career while for the females; they consider their parent, the salary, security
and environment as an influential factor in choosing a career.
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Recommendations

1. Since for females, parents is one of the most influential factor in choosing their career,
the researchers recommend that parents should let their child decide what they want
and should guide and encourage their children to have higher career goals.

2. It is suggested that students should attend or undergo series of seminars regarding
career choice in order for them to have ideas regarding career options. Seminars such
as Career Guidance and Counseling Programs.

3. Itis also recommended that during seminars, salary, security and environment should
be given emphasis since these are the most influential factors towards career choice
on both genders.

4. For future researchers, it is recommended to include the administration as a factor and
the equal number of respondents for both female and male students to achieve a much
better comparison between the two genders regarding their career choice.
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Abstract

Village Autonomy in Law No. 6 of 2014 on Villages demands village government to
establish democratic villages, including in the implementation of Musrenbangdes (Musyawarah
Perencanaan Pembangunan Desa, Village Development Plan Consultative Meeting). In this
context, the role of the village head is crucial to foster leadership synergy in the Musrenbangdes
process. Through the leadership synergy, the village development program can be formulated and
decided together by all village institutions including the village community. Consequently, the
village development program can support the accomplishment of a competitive and prosperous
village as the goal of village autonomy. This article specifically examines the leadership synergy
in the Musrenbangdes activities in Landungsari Village, Malang Regency. Through a descriptive
qualitative approach, this study found that the village government realized the significance of
leadership synergy in the Musrenbangdes activities. Leadership synergy encouraged active
participation of the village community in Musrenbangdes, and thus village development could
run effectively. However, this study also found that leadership synergy was difficult to
implement effectively because the village institutions had not fully cooperated, causing
Musrenbangdes could not be implemented successfully. Therefore, leadership synergy must be
supported by the joint awareness of village institutions to foster village development according to
village autonomy objectives.

Keywords: Synergy, leadership, Musrenbangdes, government
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1. Introduction
Good leaders are obliged to understand their personal needs and the needs of people they

lead. A successfully-run leadership occurs when the leaders are able to make sensible decisions
for all parties in order to achieve the organizational goals. One of the most important roles of
leadership in organization management is to integrate the activities organized by various working
units within the organization for the assurance of the motion unit (Mahmudi, 2005).

Likewise, leaders in the regional-level development should perform good leadership.
Regional leaders, whether regents or village heads, should be able to mobilize all elements to be
actively involved in development from planning, implementation, to monitoring and control of
regional/village development. Astawan (2003) states this participation factor is very important in
leadership. The more active people (member of organization) in participation are, the more
dynamic organizational life will be. Participation in organizational problem-solving thinking
needs to be encouraged for effective leadership. Leadership style involving many parties in
organizational management is called democratic leadership style.

In line with democratic leadership demands, the government stipulated a number of laws and
regulations that encouraged all levels of government to put forward democratic leadership styles
in governance affairs including in regional development planning. Legislations promoting
democratic leadership in regional/village development planning include Law No. 245 of 2004 on
National Development Planning System, Law No. 11 of 2012 on Legislative Drafting, and Law
No. 6 of 2014 on Villages. The laws emphasize that government leadership in governance should
promote the active participation of the community.

Basically, democratic leadership demands as described above is part of the new governance
paradigm implementation in which governmental activity involves not only state but also society
(CSO) and private sector. As a consequence, in regard to development planning, a paradigm shift
occurred, that is the paradigm of participatory planning.

Nevertheless, the practices of governmental leadership in governance, especially in
development planning, encounter many problems which are not in line with democratic values.
The results of Salahudin's (2015) study, for example, show that the implementation of
Musrenbang as part of APBD (Anggaran Pendapatan dan Belanja Daerah, Local Government
Budgets) drafting activity is considered ineffective as shown by (1) collusive relations between
regional governments and sub-district and village governments, (2) collusive relations among
sub-district government, village government, RW (Rukun Warga, neighborhood ward), and
LPMK (Lembaga Pemberdayaan Masyarakat Kelurahan, Urban Village Community
Empowerment Organization), (3) collusive partnerships between regional governments and
pragmatic groups such as politicians, (4) collusive partnerships between pragmatic groups and
RW and LPMK, (5) RTs (Rukun Tetangga, neighborhood block) and village communities have
no opportunity to be directly involved in APBD drafting activities, especially in Musrenbang process.
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At the village level, the implementation of Musrenbangdes is also far from the democratic
leadership values. Wulansari (2015) points out the constraints of community participation in the
planning stage of RPJM (Rencana Pembangunan Jangka Menengah, Medium Term
Development Plan) program in Landungsari Village include lack of optimal coordination among
government institutions, lack of public space openness, lack of clear access to village information
system, strongly-held policy authority by the village government, and lack of awareness and the
commitment of the village government in empowering the village community. While the
constraints of the village community participation in the implementation phase of RPJM program
in Landungsari Village comprise weakened perceptions and community commitments against
village development and lack of access to program implementation information.

Kwan, Hardianto, and Setiawan’s (2013) study presents the similar results with Sulismadi’s
(2016) and Akang’s (2015) study. They find that deficiency in the quality and performance of the
government is largely due to many factors, among others, low quality of human resources from
village government apparatuses, limited original revenues and assets as village revenue sources
due to the lack of sources and unclear allocations of budgets from supra-village government to the village.

This research indicates that village government faces serious problems in the process of
administering village governance such as lack of human resources capacity, limited number of
village apparatuses, and incomprehension of village apparatuses about their respective duties,
principals and functions. In addition, this study also finds the hindering factors in village
governance that is poor communication among village government institutions and lack of
understanding of village apparatus and bureaucratic structure in Landungsari village government
on leadership synergy in village development activities. In the next section, this research describes
the issue of democratic leadership in Musrenbangdes in Landungsari Village, Malang Regency.

2. Methods
This research uses descriptive qualitative research method in which the research attempts to

give descriptive explanation about objects collectivity being examined systematically and factually.

The basis for this research is a case study which is conducted intensively in a detailed and
comprehensive manner to the object under study in order to address the problems. According to
Stake (in Denzin & Lincoln, 1994), case study is an inquiry or a study of problems with
particularity, which can be done with a qualitative or quantitative approach, with the goals of
individuals and groups, even the wider community. The writers emphasize qualitative approach
in this study.

| Proceedings of 13t International Conference on Humanities & Social Sciences 2017 IC-HUSO 2017 329
2nd.3rd November 2017, Faculty of Humanities and Social Sciences, Khon Kaen University, Thailand



IC-HUSO 2017

The sampling technique used in this study was purposive sampling. Purposive sampling is a
technique of sampling data source with certain considerations. The considerations are all leaders
in Landungsari Village, i.e. Heads of RT, Heads of RW, Heads of Hamlets, Head of LPMD
(Lembaga Pemberdayaan Masyarakat Desa, Rural Community Empowerment Organization),
Head of BPD (Badan Permusyawaratan Desa, Village Legislative Council), Head of PKK
(Pembinaan Kesejahteraan Keluarga, Family Welfare Development), and Head of Karang
Taruna (Youth Organization).

Data collection method was done through interview, direct observation, and documentation.
An interview is a two-person meeting for exchanging information and ideas through question and
answer in order to construct the meaning of certain topic. Interviews are used as data collection
techniques when the researcher wants to do a preliminary study to find the research problem.
Observations are focused on direct observation to observe the problems studied. In this study, the
researcher declared forthrightly to the data source that he was doing research. So, those under the
research knew from the beginning to the end about the researcher’s activities. Documentation is
to document all data including taking pictures, sounds and notes writing. All documentation was
taken from observations and interviews conducted in the field.

The data were analyzed using qualitative descriptive analysis, a qualitative research method
which investigates objects that cannot be measured by numbers or other exact sizes. Theoretical
basis is used as a guide to focus the research in accordance with the facts in the field (Wiyarti and
Mulya, 2007).

3. Results and Discussion
The synergism of democratic leadership in Musrenbangdes

Law No. 6 of 2014 on Villages confirms that villages have the right to organize, manage and
control the village development according to the potential of each village. The definition of the
village as defined by the Village Law indicates that the village government has the autonomous
right and authority to perform its duties and authorities as part of the village government
elements. The purpose of village autonomy is to accelerate the accomplishment of competitive
and prosperous village development.

In the context of village autonomy, all elements of village governance such as village head,
village apparatus, BPD (Badan Permusyawaratan Desa, Village Consultative Body), LPMD
(Lembaga Pemberdayaan Masyarakat Desa, Village Community Empowerment Institution), and
other village institutions must work together to build the village according to village autonomy
objectives. This synergy must be implemented since the planning stage of the development
program through Musrenbangdes. In this context, the village head as the head of the village
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administration in carrying out his duties and authorities should prioritize a democratic leadership
style in which the village head makes the other village institutions as partners in formulating
village development programs.

Therefore, given the importance of the leadership synergy of the village government for
village development, village head of Landungsari Village, Dau Sub-district, Malang Regency,
Mr. Saipul S.Ag., stated, "the village head and the village apparatuses are always in a good
communication. Each has different tasks and functions but they supervise each other, so there is
always a synergy between village governments. There is no serious problem occurred in the
village community. Some parties indeed oppose the work program of the village government, but
the percentage is very small compared with those who support the work program of the village
government. "

The explanation of the village head above confirms that the implementation of leadership
synergy in village development is very important. In line with this, Muslyono (2016) explains
that synergy is a process of combining several activities in order to achieve an optimal result.
Synergy is the key to success in development planning. Therefore, synergy between the village
stakeholders in Musrenbangdes should be applied. In Landungsari village, in line with the Village
Law, synergy in Musrenbangdes should be done since the formation of Musrenbangdes team.

With reference to the Village Law, Rachmawati (2016) describes the synergy of village
government in making the Musrenbangdes team as follows: "The eleven-member team creation is
done by involving the society in 2015 Musrenbangdes. The members of the team should consist
of village government, community leaders, religious leaders and village representatives. The
determination of the representatives in the eleven-member team is based on the community
deliberation results. The election process of the eleven-member team is conducted during
monthly meetings in the village office. The first election is to determine the eleven-team leaders.
Village community will name some of the representatives they consider capable, then a chairman
will be determined based on the votes of the attendees. Next, the village community determines
the secretary of the team. The stage is similar to the election of Musrenbangdes chairman. "

The synergy in the formation of the Musrenbangdes team continues during the
implementation of Musrenbangdes. In this case, the secretary of LPMD Landungsari Village,
Mesri said, "we are very democratic in the implementation of Musrenbangdes. The proposals
from the village community are submitted to RT, and then being coordinated between RTs before
being proposed to the village head. The decision-making process of the village development plan
must go through a selection process, aiming to avoid overlapping in the development process.
The main priority in community development and empowerment is based on the needs level of
village community. "
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Leadership synergy in Musrenbangdes as described by the informants above shows that all
village governance institutions must cooperate on the basis of collective collegial principles and
prioritize the participation principle in which village governance institutions involve the village
community in Musrenbangdes. Leadership synergy style through participatory Musrenbang has a
positive impact on village development. Regarding this issue, Rachmawati (2016) describes that
the democratic style is also known as participative leadership style. This style assumes that
members of the organization who take part personally in the decision-making process will be
more likely to have greater commitment to the goals and objectives of the organization. It does
not mean leaders do not make decisions in this approach, but they should initially understand the
organization target so they can use the knowledge of its members. "

Based on the above explanation, synergy, participation, and village development are three
important elements to be considered in the successful implementation of Musrenbangdes.
According to Landungsari Village government, these three elements should be used as the
implementation principle of Musrenbangdes.

Therefore, village head of Landungsari, Saipul, S.Ag., interpreted the Musrenbangdes as
follows: "Musrenbangdes is a village community opportunity to give suggestions and propose the
needs in village development, so the village government can bridge or accommodate aspirations
in terms of facilities or infrastructure needed in the community. Village government does not
directly conduct the development without public participation, so democratic system is still
present. The role of BPD as a representative of the village community is extremely needed in
accommodating aspirations which provide synergic decisions with the village government. The
decision is taken based on coordination meetings between BPD and the village government as
well. The aspirations of the village community are gathered through monthly meeting with RT /
RW or head of hamlet, which is also known as Down to the Bottom (Turun ke Bawah or Turba)
program. Second, direct proposals from the village community are accommodated and
consolidated, and then are submitted to the village government. "

Although Landungsari village government considers that the leadership synergy is important
in the implementation of Musrenbangdes, the implementation process always faces many
problems. The village head of Landungsari said: “it is not uncommon for differences between
village community and the village government. It is natural and do not cause serious conflict. In
the end, the opposing parties will be able to follow and run the government work program in
accordance with existing agreements. The implementation of the programs indeed is unable to
meet all needs of the entire village community in Landungsari, but the village government makes
an optimal effort to conduct all programs that have been decided by the community and village
government.”
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In line with the above village head, Mulyono (2016) assumes that the collectivity of village
head and BPD as the element of village governance is difficult to be implemented because both
institutions are not always in line with the determination and implementation of policies. The
separation of BPD positions allows the village government to organize and manage its own
household without strict supervision of BPD. The bias of such conditions often cause less
dynamic village. Mulyono’s (2016) explanation reinforces the following statement of the Head of
Bendungan Hamlet, Landungsari Village, "Decision-making in Musrenbangdes actually flows in
bottom-up manners. It is the real essence of the democracy concept is in which the governance
system is from the people, by the people and for the people. But, in fact, the implementation of
decision-making in Bendungan Hamlet does not meet the criteria of democracy concept. The
decision is made without any prior socialization with other hamlet devices (RT, RW). "

The above facts reinforce the findings of previous research such as Duadji and Tresiana’s
(2016) which conclude that liberal democracy has failed to facilitate the involvement of citizens
(especially the poor) who tend to be marginalized by policies and systems of governance. Liberal
democracy causes distortive, corrupt and disintegrative systems (exclusivism and blocking
interaction).

Musrenbang seems to be a ceremonial activity without involving various elements in society,
causing the aspirations being proposed to the sub-district level is not purely from the village
community, but has been merged with certain affairs of particular interest groups. Consequently,
the bottom-up planning development approach reflecting democratic attitudes proposed by the
government is not properly implemented to support the creation of good governance (Mahadi,
Noak, and Wiwin, 2014).

In addition, the bottom-up planning mechanisms implemented in Musrenbang have not
involved the community to decide the program priorities. Village leaders still dominate the
preparation of priority plans, so the actual community participation is still far from expectations.
In addition, the enthusiasm of Musrenbang participants is also relatively low (Maryam, 2016).

Failure of leadership synergy in Musrenbangdes

Synergy is a combined element that can produce better and larger outputs than individual
effort. In addition, a combination of several elements will produce a superior product. Therefore,
synergy in development means the integration of various elements of development that can
produce better and greater output. Synergy will easily occur if the existing components are able
to think synergistically, to have similarity of view and mutual respect (Rachmawati, 2016). The
findings of the researchers in the field show the failure of leadership synergy of Landungsari
village government in the implementation of Musrenbangdes.
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Indeed, decision-making in Musrenbangdes is done with bottom-up approach that is a
decision comes from the aspirations of the village community. However, the practice of the
decision-making implementation in Bendungan Hamlet Landungsari Village is done unilaterally
by the head of the hamlet. Mr Sukiran, head of RT 04, Bendungan Hamlet said, "Head of hamlet
has never coordinated with RT. Without accommodating the aspirations of RT, the head of
hamlet has formulated his own development plan proposed in Musrenbangdes. Meanwhile, the
aspirations of the RT are countered and postponed to the next Musrenbangdes.” The same
opinion is also conveyed by the Head of RT 02/RW 06 (Mr. Mujiono) who considers that the
existing programs are directly-formed programs. He said, "... (I) know the programs are directly-
formed programs. For example, the road will be covered on Hot Mix Asphalt and will be
measured on the next day. The roads has already been measured and proposed, but there is no
asphalting activity until now. "

In relation to the issue, Andriyana (2016) states that Musrenbangdes in fact often only
become "annual formality ", or simply a ceremonial activity. Community involvement is still low
and sometimes same faces dominate the activity from year to year. As a result, program planning
does not get the requisite amount of creative ideas. As if the program runs successfully,
sometimes the program is even undermined by the community itself.

The results of Hidayah, Wasiati and Suryawati (2016) study support the fact that the degree
of community participation both in the preparation phase and the implementation phase is at the
level of consultation participation in which the participation of this type is categorized as medium
level participation. Consultation participation is a participatory mechanism explaining that polls
or discussions have been held between the government and the community regarding
development planning, but the final decision of development planning that will be a development
priority remains at the authority of the village government or higher government.

The failure of synergy in Musrenbangdes has an impact on the development plans that are
not in accordance with the priorities and needs of village community. The following are some
examples of village development plans that are not responded by Landungsari village
government, namely: drainage widening in RT 1 RW 5, paving and arrangement of drainage
channel in RT 2 RW 5, drainage rehabilitation and gate construction in RT 5 RW 5, portal
construction and paving in RT 2 RW 5, drainage construction and wide waterways construction
in RT 4 RW 6, and gate and drainage construction in RT 5 RW 6.

The latter problem has been indicated by Syamsuddin, Neldysavrino, Komarudin and
Yuliana’s (2007) study results that only about 15% to 20% of the community's aspirations of all
development activities are included in the final document. One of the proposed village proposals
is the improvement of road facilities in the form of street paving, while other important activities
related to education and health are not included in APBD-financed activities.
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Basically, the leadership synergy in Musrenbangdes has a positive impact on the
development of the competitive village as the goal of village autonomy through the Village Law.
Therefore, the village government attempts to put forward a democratic leadership style
(participatory) in the implementation of Musrenbangdes. However, based on the findings in the
field, this study indicates that the leadership synergy of the village government in Musrenbangdes
has not been well established, so Musrenbangdes cannot be implemented maximally to reach
collective agreement in generating the village development program.

In order to achieve the leadership synergy in Musrenbangdes, the understanding of all
stakeholders is needed, especially village government, BPD, LPMD, head of hamlets, and village
community, to carry out their respective duties and authorities cooperatively based on the Village
Law, so the expected leadership synergy can be accomplished and, at the end, the village
development is able to be implemented satisfactorily.
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