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HS 411 101 SguszArauAtansuuLLLIn 3 (3-0-6)

Introduction to Public Administration

ednidesSounden : ud

WAIWIN13VB909AMINNINIISTTUTEMAUAIARNT WUIARNITUSYISIUAEITNY
wuulvd deya-ansaunaiunsuImsauasisae Msussendmalulagadvialunis
U3MINUaNsIsaie Tinueiisndusensuimsnuasisoy

Evolution of public administration knowledge, concept of new public
governance, data-Information and governance applications of digital technology

for governance, essential skills for governance

HS 411 102 Ve 29ANITLALN1TIANIT 3 (3-0-6)

Organization Theories and Management
sedviideaseunden : lidl

ALY TBN1T NqufuaruulnmAndne 9 Mieatueadnig uaznsdnnis
VENMTIANTT MITUEY N153RRIANS Nsdaaudviney nsdanis nspelanaznis
AIUAN N15UTEENAMTWLIAR NudasAn1siunswnUgyminisdnnistulanadslny
Wamnasinsitenududa nsdidnw

Meanings, methods, theories and concepts related to organization and
management, principles of management, Planning, organizing, staffing, directing,
motivating, and controlling, application of organization theories to solving the
problem of management in modern world, organization development towards

excellence, case studies
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Principles of Political Science

SeAVNRBSULNDY ¢ bl

Unllgny WAILINIS LagUauYI8v0INITANYIIYITTAIENT AUFUNUTUDY
SgANEnsAUAIANSNINEIANDY NYUHNaNN1ISTAIERT LuIAnSTuazs1u1vesUlag

1 1 U

21U1ANINTHETRY ANNFUTUSIEnINsTuaTUAAS aANNTTaiNIeNITIdes anduway
NFLUIUNIINNMTLDY NYANTINRALTAUTITUNINIT B

Meaning, development, and scope of political science, relationship
between political science and other social sciences disciplines, core theories and
concept of political sciences, concepts of state and sovereignty, political power,
relationship between a state and an individual, political ideologies, political

institutions and processes, political culture and behaviors

HS 411 302 A15LBIKATNITUSUITIIBNIT INY 3 (3-0-6)
Thai Politics and Government Administration

a A v a ! =
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PARGIGRG
nssAnsiilaskaznguralselevt nug UHTR S§Usens n1sliaiusiuniensiiieques
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swmsuHuAuvedlne waranunisalnensilesiiddaludiedu nasaaunsiingies
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Basic knowledge and evolution of Thai politics and government, structure
and political institutes, political parties and interest groups, treason; revolution,
coup d’état, public participation, election, the relationship between the politics
and the administration, organization for Thai public administration, and current

political situations; analysis and suggestion
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Public Policy

SeAVNRBSULNDY ¢ bl

wnfafiuguluns@nwiazinsisnuleuivasisaessausng q fdwuulunig
Aaziuleuiy wansenuresulouisasnsue nsldsunlasulovislutianaiaig o
=2
NIUANE
Basic concepts in studying and analyzing of public policy at various levels,
models in policy analyzing, impact of public policy, some policy changes in

different periods, case studies

HS 412 104 RANWAZNALANTITIINY 3 (3-0-6)

Principles and Techniques of Planning
sednfidesSounden : d

AUNUNY USBRY1 WAZWUIRAIEIRUNITINURY ARNAIFET8INITIIINNLY
29AUTZNOULAZUITZLANTDINTITINUAY NTZUIUNAUTUAITINUNY ATEUIUNITUAY
FUADUTDINITINWHY NN1TILATITRED LN TIN5 IURLTS ﬂaqwﬁLLaSHWS
Umsnufifianusuiinveudeaisisa

Meaning, philosophy and concepts of planning, importance of planning,
factors and types of planning, paradigm of planning, processes and steps of
planning, situation analysis for strategic planning and administration with public

responsibility

HS 412 303 WATEgANARSAmMTUSUSEAAUAERS 3 (3-0-6)
Economic for Public Administration
e figesSeunnnew : L
JEUULATYENIvRIvadlanwavvaslsewmalng nsivuauleuieuleuenIsnas
u,mﬁﬂLﬁaqé]’umqé’mﬂmmﬁugmmLﬁswgﬁa UNUIMYBISFIUTEUULATEEAA
Global and Thailand economic system, Budget policy formulation,

introduction to economic problem, roles of government in economic system
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International Relations

SeAVNRBSULNDY ¢ bl

saa

FITUIARALAAUINITVIANUFUNUTTENINUTENA WIAAKATEANN TN

wasownAnTIuvessy iadesilefldlunsdniumuduiusseningg sedovujda
sErhUsEmaLnARfuduRnm anudouds uazauiufeseniney

Nature and development of International Relations; Concepts and
ideologies affecting the behavior of the state. Tools in conducting International
Relations; International procedures; Concepts of peace, conflict and international

cooperation

HS 412 401 N158IUHALNITTBUTIIVINTNSSFUTEAEUAENS 3 (3-0-6)

Academic Reading and Writing in Public
Administration
edniidesSounden : 1ud

ANWULIIUITINIT NaNNIT 501Uk TBUIUITING WazIULUUIDINIU
FWIN5NFUTTANAUANENS NENNTHAZIMATANITUNANBNUIYING

Characteristics of academic works, principles and methods of reading and
writing academic works and forms of public administration disciplines, principles

and techniques of academic works presentation

HS 412 402 N15ANTLATIEINISSgUTEANaUATENS 3 (3-0-6)
Analytical Thinking in Public Administration
nedvideTeunneu : il
wnweiiugiudiunisety nsils nsdudin Msfuainde n1s8nede uaznns
dnauenNuAnuazdonnifiedlagn1sideu MIAAdININY n1sldvene wagnsasng
Uszinuaniiesdmiuinfnwsguszseauaans 155anssudnassnusguseaau
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presenting written ideas and arguments; Critical Thinking, reasoning, and

discussing platform for Public Administration student; Selected literature in

public administration

HS 412 405 N13U3N1IN15UTLNBUNITNNEIAY 3 (3-0-6)

Social Entrepreneurship Administration
edniidesSounden : 1ud

AUNUIY LASWAILINITVDILUIAANITUTZNBUNIINIEIAN AUFIAYVDS
N13UIENOUNIINNAIANFDNITUINITAI51T0UE WINNTIUNNFRuivUleuIeasITe
nsdinwTedlneuasinsseme

Definition and the development of social entrepreneurship concept; the
importance of social entrepreneurship to public administration; Social innovation

and public policy; Case studies in Thailand and other countries

HS 412 406 N15UIMSIATINISLTeNaNS 3 (3-0-6)

Strategic Project Administration
e fiFesSeunnnew : i

AMUFLNUSITITzUUURLATINIG UTztanedlasanis nMsilAsIgnlAsanig A1s
11lAsan1sLUUUR n1sUszliulasenis wulfinn1sdnnisidanagns n1sussyna
winnssulunsuImslassnsiien1susmIsuaIsIs Y aAUTeUUMLaZLUINIINIT
uAlelunsusmslasenis

System relations of projects, type of project, project analyses,
implementation, evaluation, principles of strategic management, application of
innovation to project management for public administration, seminars on project

management problems and solutions
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Principle of Public Law

SeAVNRBSULNDY ¢ bl

?’]’J’]ll‘Vill’]EJLLaBﬁWU’]ﬂ’ﬁ‘UBQﬂ{]ﬁ/iiJ’WEJiJ‘Vi']‘UU wé’ﬂmsmaﬂﬂgwm*&mmﬁuu NITUUS
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UTELNNUBY NOVNUNYUNIYULAENNVUEBNYU NITUINITAIEITUY ﬁ?gﬂLLasﬁmm’mw
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Meaning and development of public law, the foundation of public law,
distinction of public law and private law, public services, commands and
contracts in administrative law, concepts of “due process” in controlling state

and official power

HS 412 785 w3sNannIANYINITUIEANEUAENS 1(1-1-2)

Preparation for Cooperative Education in Public
Administration
nedvideuTeuneu : il

wIumamdeusuaniadine Seuidnvuzdumisazunummiiives
03Ans Ll liinAnuan3gusemaumansiilufoaindndwlundngmsls Tagls
WenasuRluesrnsniaguseienau

Preparation for co-operative study, learning the characteristics, positions,

and role duties of an organization either public or private to enhance the

student’s capacity to be ready for internship

HS 412 801 nMsuSMsuanssausluRionu 3 (3-0-6)
Local Governance

a A v a ! I
FYIVINEBDILIYUNINDU © lﬁJﬂJ

LWIAANIISFUIEANAUAANTIUITEAUTDIAUY AUFUTLSIATIEE 1991958
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Concepts of public administration at local level, the power-structure

based relationship between politics and administration in national
and local levels, new paradigm and strategies of local governance, processes of
local administration focusing on performance, quality of public services of local

organization units, citizen sector’s role in local administration

HS 412 901 Qlifansn1siilag 3 (3-0-6)
Political Geography
Meiniideaoumne : il
AMUTLY VBUUY WATTRIUINITVBIMLIAANINTAERTNITides geans
nsilodnazAnuduiusiugiisgaans msussyndldgienansnisidesdunisuinisg
fansmasy nsdlfnuiislneuagensseme
Definition, scope and development of Political Geography concepts;

relations of Political Geography and Geopolitics; Political Geography in public

management; Case studies in Thailand and other countries

HS 413 105 N133ANTINTNINTUYWELBINaENS 3 (3-0-6)
Strategies for Human Resource Management
SevNRBUSULNDY ¢ bl

s di

LWIAA MENNTT N1TTANTITNTNEINTUYEELTINaYNS N1sieulenagnsuay
Wlgu1eAIUNITIANITNTNEINTUYEE WUIAINARA NUY ITWUINITVBINITIANTT
NININTUYBEFINAENS UlgUINITUTUIITNTNGINTUYLY NTEUIUNITIUNITIANT
NINBINTUYEE NTEUINTIANTNTHEINTUYWETIATEUARNEINISATT AIHAUN N5
Urgesnwuaznsldusglovd Ussinumainunmusssuasesssuvesunainsluniasguas
aaenyu Tggmiuazuuildunisdnnimmineinsuysdluniasgwazninenyuvesing

wialulagansaumanldlunisdanismineinsuywd
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connecting of strategies and human resource management policy, process in

human resource management, processes of human resource, human resource

management process; recruitment, development, maintenance, and utilization;
issues in ethics and morals of public officers and private officers; problems and
trends of Human Resource Management in The Public Sector and Private Sector,

human resource information technology

HS 413 406 N1SUINIINIARINIATY 3 (3-0-6)

Public Budget Administration
MedniidesSounden : 1ud

WUIAR NO¥H WaTAIIUNUIEVBINITARIAITITUY Iﬂmjﬂl,ﬁmwumiﬂﬁﬂ
Wlgu1en79 Lesegna wleuien1seae wleuien1sty $185uvessy N1dens 51837
A151504Y NSUIINT UUSEIALRY wasnilansisa

Concepts, theories and definitions of public finance with an emphasis on
the fiscal system, economic policy, fiscal policy, monetary policy, government
revenues, taxation, public expenditures, public budget administration and public

debts

HS 413 403 s2l8UsITENIeTUTEAAUAERS 3 (3-0-6)
Research Methodology in Public Administration
e fidensouunneu ; 1l

v v

ANUAUNUSTENINNITIVYNNFIANAIEASAUSTUTEANAUANERNT NINLAY

i
UTELAYVDINITITONIG NITUTUIT NMTAMNUATITE ADINITELAZNITODNLUUNITINY
N3guMBENg mMsaapsoiodde msLﬁULLasmﬁLﬂiwﬁ%Qa NTTIUTIEIU NIT
Weukazn13Ussiliunan1ivy

The relationship between social sciences research and public
administration, principles and typology of administrative research methodology,

research topics, research question and research design, random sampling,

202
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evaluation

HS 413 404 NSWAILIMINYINTUYBETINAENS 3 (3-0-6)

Strategies for Human Resource Development
Medndideasousne : 1l

Uswey1 anudunn wuafia wazuleutenisuimsnineinsuywdidenagns
ﬁﬂ’]‘WLL’JG’léj’eJ?,JGZJ@\‘Imi’J’NLLNUV]%J‘WEJ’miiJ‘LQMEj mmwLLmuw%’wmﬂsmwéﬁumiaNLqu
nagns ABmsuazmaiacig q Aldlunisiauiannuiaiuainisavesyaains ms
WAIUILAZNITRNBUTY ﬂ’)ﬁﬂﬁi%ﬁﬂiﬂﬂﬂiﬁ@uu%lﬁ%ﬁlﬂE]USlI AR UN AIULLA Y
HnausunisUseiliunanisimuiynnawazn1sinousy Tgulunisiamuinaznisg
Hnausu msﬁwum%’wmﬂia\ligwésuaﬂaﬂﬁmimﬂ%’gLLazmﬂLaﬂ%u%aﬂm

Philosophy, background, concepts, strategic human resource
administration policy, in human resource management in context as planning
and strategic planning, methods and techniques in human resource
development, particularly on development and training, training needs,
personnel development and training planning, evaluation of personnel
development and training, problems in development and training, Human

Resource Management in The Public Sector and Private Sector

HS 413 405 mmé’anqmﬁamsu’%msmummsmz 3 (3-0-6)
English for Administration
oA Tigensounnneu : 1l

o w 6 (%

AdninsSanguitddnyvenleunsansnsay MIUTITLALIMLIEIANT N3
UIMIINITRUNIIARIATITUE NSUTMITHaTTRILINSNEINTUYYE Nanuazsmallnnig
§IUUNAINUALFAITIN BTN MsEUTRMsUSEYRAlYAwSanguiilonns
UIMTNUATITOUE

Crucial vocabularies of public policy, organization administration and

development, public finance and budget administration, human resource
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textbook in English, English application practices for administration

HS 413 415 msu?msu,azﬂ'mu%'uﬁwaw]’ammfumugwé 3 (3-0-6)

Administration and Responsibility in Human Security
sednidesSounden : id

wnAnMsUBIMIANTuAsyudlaraNFURnYeU WannsausuA e
LagLMINsUIsians Jymenuilifuasesyusluiiagdu ihmnensiam
agnadsBu nswinsdiinw

Concepts of administration and responsibility, evolution and direction of
human security, problems of human security, Sustainable development goals,

analysis case study

HS 413 416 NISUIUITTIRNINLAZNITIANTITAUTALES 3 (3-0-6)
Dispute Resolution and Conflict Management
a A v a ! |
swdnAnesssuLney : Ll
WUIAA NTZUIUNIT TTAUINITVBINITUTIITVORNINULAZNITIANITAIUTALES
wn309ilan1suTmstedinan laun n1sldeygilnnainis nszuiunisiealsuaznis

1 [y

Wausniu nslndindsaunans m'illiama\‘iLLasaﬂmmLfJuﬁm‘gmaﬂu 1969591
AO899 NI8IUIBALATAINTIELAANNTZUIUNTNITLa5919 509 N1sUaNKIInIT1Y
ANUTULSE JUKUU TBMsdmsun1sdnnisanudaunds fuuy wagnsiAinwinisuinig
Jafinmuarn1sinnsaudandslulssmalnelas ssavana

Concepts, processes, the development of dispute resolution and
conflict management, dispute resolution’s tools; arbitration, collaborative law,
mediation, reconciliation, negotiation, facilitation and avoidance, styles and

methods for conflict management, dispute resolution and conflict management’s

styles and case studies both domestically and globally
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Administrative Law

SeAVNRBSULNDY ¢ bl

o a a

VOB HazRUIAANIIUNATEY NANUNATEITDISTIALININTNVRIS] dnduas

o9

' '
[

MNNSENINSTAUBNYY waLNYUAUSE N15UINITANSITNE AdmsUnaATes TANsIY
wazdaygmisunases mImual saiiasimihiivesss TA8nanases
Concepts of public and private management, principles of state
administration and authorities, rights and obligation between public and private
sectors, and private and public sectors, public services, governing orders, laws

and contracts in governing, the control of state power and authorities, governing

ways in law

HS 413 503 NHNUIBUINIY 3 (3-0-6)
Labor Law
ednfigesSeunnnew : L
wann1sd1AyveInguuIsnsy UseiRnnuduinvesnguuioussauly
Usenelng MannguugANATELINIY WINUFNTLS TNITUIARLIIULALAS
LIHIU A1TIANIU A1SUTENDUDITNTYDIAUAIIANT anaTann1sdeanysein uag
Fwunsveansuseiudany ngurangUseiudeny
Principles of labor law, history of labor law in Thailand, principles of
labor protection law, labor relation, labor procedure and labor court,

recruitment, foreign worker career, principles of social security, history and

evolution of social security, social security law

A183UNETIEIYT nangasigUTEAEUAansUMAN a1u1dvsgusEArauaans

nangasuTuUTe w.e. 2565




ZUYBUAENSHAZTIRNAIENS UNANEIABYBULAY S

HS 413 601 ANFUIHITASITUSAUAMUNAINRAIINNHIAL 3 (3-0-6)

-w
\ wszauUse1n3 Un1sAnen 2567 L HUS &
o s et L s ] 1 e - sy
o

Public Administration and Social Diversity

SeAVNRBSULNDY ¢ bl

ATIUNLIY VOUTIBLAZLUIAMAEITUAINMAINAIENIEIAY ATTURANGNS
wardnanwaUNIedIanlUNIZUIUNITNNUALULEUIANSITUE NITUSNITEI51TMEAY
aruviiien anudusssuuarnadenufod nsdinwisluuazesssme

Definition, scope and concept of social diversity; Social differences and
identity in public policy process; Equality, equity, and discrimination in Public

Service provision; Case studies in Thailand and other countries.

HS 413 602 MINAILILAZIANIINSNEINISTIN ALaRawInday 3 (3-0-6)
Natural Resource Development and Management

SevNRBUSULNDY ; bl

'
a

WIAANE Y srVUTIAY ANUFURUSIYYIAUAINGEN NITUINITLALNTS
FansminenssssuvAuazdunden mﬁmswﬁﬁuﬁuazqﬁﬁnﬂﬁ wmAlANIS
Annzienudss msUssliunanssnuAandon dan gUAM uaznIEANY

Concepts and theory of ecosystem, relation of human and environment,
administration and management in national resource and environment,

landscape and geo-ecology analysis, technic in risk analysis, environment social

health impact assessment (ESHIA), and case study

HS 413 603 nsdansiuiinazglinng 3 (3-0-6)
Spatial and Regional Management

SevNGRUSsUNINDY ;- Ll

A
a o )

WUIAR NOuY Wukazinia uanane ngu)n1siauisassuun N1s

Y
1

Aangntadeniglunazngueniiuiuargin1AeNIsiaL NTIURUENSAIENT
N1FIANISTINUN N1FUTELTUNE LaznIaiAny)
Concepts and theories of spatial and regionals, location theory, urban-

rural development theories, analysis internal and external factors of spatial and
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study

HS 413 604 N133ANINIAST NALBNTY UasUsEUHIAY 3 (3-0-6)

Public, Private and Civil Society Management
edviideaieunden : lifl

AUNUY WUIAAKAENYEN1TIANITNIATT NIALENTULAEAIAUTEY AL
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Definition, concept, and theory of Public, Private and Civil Society
Management; Comparative differences, similarities, relationships, and
partnerships between public, private, and civil sectors; Role of civil society in

New Public Management and service provision.

HS 413 605 N133AN3TRYANBNITUTVINTUASITOUE 3 (3-0-6)
Data Management for Governance
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Introduction to data science, database management and data

warehousing, data analytic and visualization, application of digital tools in data

analysis, essential skills for data analytics
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Digital Governance
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Concept of digital governance, design and development of digital

governance, digital public services deliveries, essential skills for digital governance
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Ethics and Good Governance
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Concepts and theories of ethics and good governance, ethics of
administrators and development to the professional, ethics in the process of
public policy, planning, resource management, efficiency management,

evaluation and case studies
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Risk and Crisis Management
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Definition and importance of risk and crisis; The concept of risk
management and crisis of organization; Risk management tools; Risk and crisis

management strategy; Risk management trends.
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Leadership and Human Relation
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Concepts and theories of leadership, qualifications and characteristics,
function and capability of the leader, types and sources of the leader and create

the human relationship in organization and community
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Seminars in public administration issues such as local administration,
natural resource and environment management, organization and human
resource management, conflict management, development administration,

summary of thinking systems in public administration
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Cooperative Education in Public Administration
sedviideaseuinden : HS 412 785
n1sufURnuluniigauniaiguietonau nsdunuilssaunisal nns
U39 NMFUNAUOULIAR UaENAYNSNITUINITIU
Apprentice in public or private organization, seminars on administrative
experiences, observation of administration, presentation of concepts and

administrative strategies
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Introduction to Law
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The General principle of law and important law such as constitutional,

civil and commercial law, business law, criminal law and justice administration






