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HS 411 101

HS 411 102

US4
SgusEAauAanIYULUL 3 (3-0-6)

Introduction to Public Administration
edviideaieuannew : lifl

WAIUINITVDIBIAAINNINTTUTEANAUAIENT LUIAANITUTMITIUATIT0UY
wuulnd deya-ansaumAnunIsuTIsuaIsIsae nsussyndmalulagfdvialy
NsUSMIIENs Ty Tnuefisndusenisuimsauasisaey

Evolution of public administration knowledge, concept of new public

governance, data-Information and governance applications of digital technology

for governance, essential skills for governance

V109§ 29AN1TUALN1TIANTT 3 (3-0-6)
Organization Theories and Management
v idesHuLNAoY 1l

AIUNLNEY TTNT NOULASHUIAMUAAAT o) MNYINUBIANIT WAZNITIANIS
MANNITIANTT NITINUNY N13INBIANTT N15IAAULTIYINOIN N3N N15pelanay

4 a = 13 U 19 LY C% ]

nsauAy MIUszendlduuifn noulednisiunisuidymnisdanislulanadelvg
1Y) s i 2 a e
NAUIBIANTNDANULUULAF NTEUANYI

Meanings, methods, theories and concepts related to organization and
management, principles of management, Planning, organizing, staffing, directing,
motivating, and controlling, application of organization theories to solving the
problem of management in modern world, organization development towards

excellence, case studies
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HS 411 301

HS 411 302

nanigAans 3 (3-0-6)
Principles of Political Science
eFniidesSounden : 1ud

UNfeu WAUINTG LATYUTIEVDINITANYIIVISFAIENT AIUFUNUSUDY
{yaansfumaniniedanudu nouindnneigeans wunAnisuazdiuinesulng
2111N9NEBY ANUFNTUTTEINSTuaTYAAA ANNITAINIINITIERY an1dunay
NIZUIUNITN VNS WeANTIULAZ TAUSTTUNINIH Y

Meaning, development, and scope of political science, relationship
between political science and other social sciences disciplines, core theories and
concept of political sciences, concepts of state and sovereignty, political power,
relationship between a state and an individual, political ideologies, political

institutions and processes, political culture and behaviors

AN5LIBIKATAITUSUITIIVNIST INY 3 (3-0-6)
Thai Politics and Government Administration

a f-:ll b4 = 1 a
SevNRBUSULNDY ¢ bl

=

mmif‘ﬁugwLLazﬁiﬁuuﬂﬂﬂiﬂﬂiLﬁaﬂﬂﬂiﬂﬂﬂ'ﬁaﬂl‘mmﬂaﬁmumﬂmﬁu
lassasiauwazan tun1enisiilas Wy 3oy nisunnyn3d Sgant Sguia Ma
w3sANslasuaznguralslev nug VIR Sgusems mslidiusiunienisidiesves
Usznwu nMadense auduiussewinmsdloswarnsuims msdasadeuuinng
NN UAUTDIINY LLazaammimj‘vmmnﬁa&ﬁﬁﬁ@luﬂmﬁ’u AADAIUNITIATIZN
ALVRLAZLAUBLUIN ALY

Basic knowledge and evolution of Thai politics and government, structure
and political institutes, political parties and interest groups, treason; revolution,
coup d’état, public participation, election, the relationship between the politics

and the administration, organization for Thai public administration, and current

political situations; analysis and suggestion
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HS 412 103 Wlgu1gaIsITL 3 (3-0-6)
Public Policy
sedviideaseunden : lidl
wndefiugulunsnwuariiegiuleuisassaeszdueng o duuuly
nMsiaseiuleune nansgnuveaulevivatsisay Mswasuwlandeuisludianm
AN 9 NIAANY
Basic concepts in studying and analyzing of public policy at various levels,
models in policy analyzing, impact of public policy, some policy changes in
different periods, case studies
HS 412 104 RANWAZNALANTITIINY 3 (3-0-6)
Principles and Techniques of Planning
e fiFesSeunnnew : i
AMUNIIY USgn LAZLUIRMAEITUNI TN AMUFIAYVDINITINILHY
99AUTZNOULAZUTZLANTDINITINUANY NT2UILTALTUAITINUAY NTTUIUNITHEY
FURDUVDINITINUNY N1TILATITRADIUAIS BN NON1TI1 N ULT nagnsuas
nMsUSMsUATeLSURATe s S
Meaning, philosophy and concepts of planning, importance of planning,
factors and types of planning, paradigm of planning, processes and steps of
planning, situation analysis for strategic planning and administration with public
responsibility
HS 412 303 \WAsEgANansaMIusgUsEAauAIEanS 3 (3-0-6)
Economic for Public Administration
sedviideaieunden : Ll
JEUULATYENIvRIvadlanwavvaslsewmalng nsivuauleuieuleuenIsnas
uAndesiunsuilgmiugumansugia unmesiglussutiasusia
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Global and Thailand economic system, Budget policy formulation,

introduction to economic problem, roles of government in economic system

HS 412 304 AMNFNNUSTEUNIUTZINA 3 (3-0-6)

International Relations
MeFniidesSounnen : 1ud

sTIuTIALAT AN TYRImLdITUSSEMINUsEmne LnAnLazgaunTaiRd
NaeNgAnTsNvessy indeaenldlumsdiiuniuduiusszninegg sedovujua
seviaUssmaLnAnRnfuduRam Anudauds uazanusmilesynings

Nature and development of International Relations; Concepts and
ideologies affecting the behavior of the state. Tools in conducting International
Relations; International procedures; Concepts of peace, conflict and international
cooperation

HS 412 401 N13MULALNITTBUTIIVINTNSSFUTEAEUAENS 3 (3-0-6)

Academic Reading and Writing in Public
Administration
edniidesSounen : 1id

ANWMLIUIYING YANNIT FTOULARITIUUIVINTT UagTULUUVRNY
FWININ5FUTTANAUANENS NENNTHAZIMATANITUNANBNUIYING

Characteristics of academic works, principles and methods of reading and
writing academic works and forms of public administration disciplines, principles
and techniques of academic works presentation
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HS 412 402 N13ANTLATIEINSSgUTEANAUATENS 3 (3-0-6)
Analytical Thinking in Public Administration
eFniidesSounden : 1ud
finweiugiudiuniseiu nsils nstiuiin nnsduaiide ns81ede uae
n1sdnaueANUAALaztaandulAeN1TlEN N1TAATINING N1TMEWaRE LWay
nsaseUsziauanifesd miudnAne1SguseaaumIans 155UNTIUANETS
AUSFUIEANAUAENS
Fundamental skills in reading, listening, recording, researching, citing, and
presenting written ideas and arguments; Critical Thinking, reasoning, and
discussing platform for Public Administration student; Selected literature in
public administration
HS 412 405 N15U51M13N15U52NaUN1IN9d A 3 (3-0-6)
Social Entrepreneurship Administration
eFniidesFounnen : i
AUNUTY LASWAILINITVDILUIAANITUTENBUNITNIIAIAN AIUF1AYVDI
N13U52NaUNTNAIANADNITUTUITAI51TUE UTRnTsunsdspuiuuleuieans s
nsdifneavesineuazansssne
Definition and the development of social entrepreneurship concept; the
importance of social entrepreneurship to public administration; Social innovation
and public policy; Case studies in Thailand and other countries
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HS 412 406 N1SUMSLATINTRNAENS 3 (3-0-6)
Strategic Project Administration
eFniidesSounden : 1ud
AMUFUNUSLTITEUUTDILATINIT UTelnnuadlasanis N153LAT18UlATINIG
n15:1"lAsaN15IU0R n1sUseiiulaTentg LuIAANITIANTISITINaYNS NsUsEEnd
winnssulunisumslasanafienisuimsauansisay aAUT18Ugy LAz UINIg
nswAlulun1susnslaseng
System relations of projects, type of project, project analyses,
implementation, evaluation, principles of strategic management, application of
innovation to project management for public administration, seminars on project
management problems and solutions
HS 412 501 NANNVANIYUNIYY 3 (3-0-6)
Principle of Public Law
eFniidesFounnen : i
AMUNUIYLATHAUINITVBINYNUIUNIYU VANNITVRINYNUIBUNI VY
NSHUIUTELANVBY NOVUIPUNITURAZNYNUIELBNYU N1TUTNITANTITUE Mduay
dyamsunases IAslumImuANENaTuas T ivesss
Meaning and development of public law, the foundation of public law,
distinction of public law and private law, public services, commands and
contracts in administrative law, concepts of “due process” in controlling state
and official power
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HS 412 785 W3BNEnRARNYININTFUTEAEUAIENS 1(1-1-2)
Preparation for Cooperative Education in Public
Administration
sednidesSounden : ud
w3suaunenduaniadnui Foudnwuzdiumisuazunuimuiii
¥9493AN5 Wloliindnwaivigussmaumansiinluufiaindndwlung ngnsld
lnglmdenasufjinlussnnsninsgusetonsu
Preparation for co-operative study, learning the characteristics, positions,
and role duties of an organization either public or private to enhance the
student’s capacity to be ready for internship
HS 412 801 mMsusmsauasisauslufiosdy 3 (3-0-6)
Local Governance
sedviideaseunden : lidl
wnAamsssUsEmaumaniluseiuiosdiu anudiiuslasaressnunasening
nsileauazmsuimslussiviguazseiuiosiu nszuiwimilmivazgmsmanivos
N15U3MsUNATEIBIdY NTzUINNITUIIITUNATE DAl uTitiuna sy AAIN
N15U3N15a1515 Mz ve09AnTUNATOT IR Y unumaesnianatiieslunisuims
UnAsaeviosiu
Concepts of public administration at local level, the power-structure
based relationship between politics and administration in national
and local levels, new paradigm and strategies of local governance, processes of
local administration focusing on performance, quality of public services of local
organization units, citizen sector’s role in local administration
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HS 412 901 HEGRGEMIGEHER 3 (3-0-6)

Political Geography
eFniidesSounden : 1ud

ALY VBUUY WATHAIUINITVOIL AN EAIansNISIles Qilaans
nsiilasuazAuduiusAugisyaans nsussendldgiimansnisidiaslunisusnis
fansansy nsdlfnuilneuazensseme

Definition, scope and development of Political Geography concepts;
relations of Political Geography and Geopolitics; Political Geography in public

management; Case studies in Thailand and other countries

HS 413 105 N153AN1INSNEIN UYWL TINaenNs 3 (3-0-6)
Strategies for Human Resource Management
edviideaseuinden : lidl
LIAA ¥éNN1T NMITanInineInsuywdidenagns nsidenlesnagniuas
Wlgu18aAIUNITTANITNTNGINTUYEE WUIAIIUAR NOBY TTAUINITVDINITIANIT
NINLINTUYWITINAENS WleUIENITUTIINTNGINTUYLY NT8UIUNITIUNITTANTT
NINYINTUYBE ﬂﬁzmumii’]’mmsw%’wa1ﬂswwéﬁmamquﬁqmsaﬁm ATWUN
nsUngesnwuaznsliuszlovd Usslaumainunasssuasesssuuesyaainstuninsg
waznaenyy Jeyvuazuuiltunisdnnismineinsuysdluniasguasninonvuves
e weluladasaumaiililunsdnnimineinsuywd
Concepts; principles; strategic human resource management;
connecting of strategies and human resource management policy, process in
human resource management, processes of human resource, human resource
management process; recruitment, development, maintenance, and utilization;
issues in ethics and morals of public officers and private officers; problems and
trends of Human Resource Management in The Public Sector and Private Sector,

human resource information technology
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HS 413 406

HS 413 403

N13UINITNIIATINIATT 3 (3-0-6)
Public Budget Administration
sedviideaseunden : lidl

WUIAA NOBY LATAIUNUIYYBINITAGIATITMY LAgywLluTTUUNITALS
Wlgu1en19 1esegna wleuien1seae uleu1enishiu 51e5uvesy Adens 1831
15150 NIUIMS SUUsEINAIEURY wasnilanssae

Concepts, theories and definitions of public finance with an emphasis on
the fiscal system, economic policy, fiscal policy, monetary policy, government
revenues, taxation, public expenditures, public budget administration and public

debts

528U IReMegUTEAEaUAEns 3 (3-0-6)
Research Methodology in Public Administration
v nessuInney - il

[y

ANUAUNUSTEN TN VYN NTIANAIFASAUSTUTEANAUANEANST NSNLAY

[y

UTELANTBINITITENIE NITUINIT NTNAUATIT AIAILIFBUAZNITODNLUUNITIVY
Msguiegn msaiuniesdieids maAvaznisiinzsideya nMsleusey
NSWULANTUTELIUNANITITY

The relationship between social sciences research and public
administration, principles and typology of administrative research methodology,
research topics, research question and research design, random sampling,

research tools building, data collecting and analysis, research writing and

evaluation
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HS 413 404

HS 413 405

NITWAILMINGINTUY BT INAENS 3 (3-0-6)
Strategies for Human Resource Development
eFniidesSounden : 1ud
Usway1 annudunn wunfe wazulouignisuimsninensuywdidainagns
ﬁﬂ'ﬁ/\lLL?@ﬁ@iJ"UENﬂ']i’J'NLLNUW%WEJWﬂi@JHUEj ﬂ’]i’J'NLLN‘IJV]%JWEJWﬂﬁJHUETﬁUﬂ’]TJNLLN‘N
nagns ABnsuazinaiacig q Aldlunisimuiauiaiuaiuisnvesyaains
NTWAIUILALNITHNDUTY ﬂﬂ?ﬂﬁ?tﬂﬂiﬂﬂ?iﬁ%ﬂ’]LLﬁ%ﬁﬂ@‘UiN N5 UNUNAIUILAY
Aneusunisuseliunanisimuiyananaznisinausy Jamilunisiauiuay
NSANBUTH MINAWIMINEINTUYWEVRIDIANIINIASTHATAAENTUTBINY
Philosophy, background, concepts, strategic human resource
administration policy, in human resource management in context as planning
and strategic planning, methods and techniques in human resource
development, particularly on development and training, training needs,
personnel development and training planning, evaluation of personnel

development and training, problems in development and training, Human

Resource Management in The Public Sector and Private Sector

mmé’anqmﬁanﬁu‘%mi\ﬂumﬁ'}smz 3 (3-0-6)
English for Administration
eFnidesFounnen : i

AfnTin1esanquilddyvosulouieansisuy n15UITNTUALTAILIDIANS
N13UIMITNITRUNIIARIANTITUE NITUIMITHATAMUINTNEINTUY Y NdnLazmnATla
N1981UUNAIULALAITIN18199NY N1SHNUJURANITUsEenAldn1w19angy
WloN15UTINTIUAIS T

Crucial vocabularies of public policy, organization administration and
development, public finance and budget administration, human resource
administration and development, principle and technique of reading article and

textbook in English, English application practices for administration
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HS 413 415

HS 413 416

N suazaMuuiavaudaANtuAsLy Ll 3 (3-0-6)
Administration and Responsibility in Human Security
sedviideaseunden : lidl

wnAnMsURMIANunsyudlazaNFURnYeU HannnsamsuA g
LATLUINIINITUTMITIANTT dymianulidunsvesuywdlutagdu Wanune
nsiamnegdBy Anseinsdifing

Concepts of administration and responsibility, evolution and direction of
human security, problems of human security, Sustainable development goals,

analysis case study

NTUIHITTONNINLAZNITIANITAMUTALE 3 (3-0-6)
Dispute Resolution and Conflict Management
e fiFesSeunnne : L

WUIAA NTZUIUAT TTAUINITVBINTUSISTORNINUAZNITIANITAIUTALES
i3esilenisuimstefinam laun nsléouglanainis nszuiunisdeansuas
mMsvieusandu mslnandsaunas nmsUsememazanaududngdoiy n1519591
Ho504 NNFEIILALAZAINTIBTAANTZUIUNIINITTIRETEY NsuanIanTTe
ANTULSE JUKUY TENMSdmMTUNISINNITAUTALED ILUY UagnSaAn¥INITUINIS
Yo muaznsinnisanudandslulszmalneiaz ssauaina

Concepts, processes, the development of dispute resolution and
conflict management, dispute resolution’s tools; arbitration, collaborative law,
mediation, reconciliation, negotiation, facilitation and avoidance, styles and
methods for conflict management, dispute resolution and conflict management’s

styles and case studies both domestically and globally
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HS 413 502 nHUIBUNATDY 3 (3-0-6)
Administrative Law
sedviideaseunden : lidl
nguiuazuuifanaunases nanunasesvesisuasiimiifivesdy avduas
mihfsgniedgiuensu uazienvuiudg msuinsansisay Admnanases dRnssy
uadayemaUnaTes MsuAL S1unasguasimihiivessy IATEMeUnaTes
Concepts of public and private management, principles of state
administration and authorities, rights and obligation between public and private
sectors, and private and public sectors, public services, governing orders, laws
and contracts in governing, the control of state power and authorities, governing
ways in law
HS 413 503 NHNUIBUINIY 3 (3-0-6)
Labor Law
edvideaseuinden : lidl
wanndIAveINgMUIEusL UssiRnnuduuivesnguanenssuly
Usenalng nannguUIgANATONIINIU KINIUFURUS FTANTUIAALIIIULEE
AIBLTINIU N1TIANIIU N1TUTENDUDITNUDIAUAINA dnadafn1Tdinulsz iR
WaIRUINNTYRINTUSEAUEIAY nvangUseiudeny
Principles of labor law, history of labor law in Thailand, principles of
labor protection law, labor relation, labor procedure and labor court,
recruitment, foreign worker career, principles of social security, history and
evolution of social security, social security law
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HS 413 601 NTUTUITEI5ITULAUAIUNAINNAENINEIAL 3 (3-0-6)
Public Administration and Social Diversity
sedviideaseunden : lidl
AUVANY TOUTIBUATLLIAALAEITUAIINNAINA1ENEIAN ADTUUANAIY
wazdnanwainedinulunszuiunisAmuauleuIsaIs g N1TUSN1TaNs1TE Y
auiiiion asdusssunasnsdenuiih neddnwvisluuaginaUssme
Definition, scope and concept of social diversity; Social differences and
identity in public policy process; Equality, equity, and discrimination in Public
Service provision; Case studies in Thailand and other countries.
HS 413 602 MINAILILAZIANIINSNEINISTIN ALaRawInday 3 (3-0-6)
Natural Resource Development and Management
edviideaseuinden : lidl
wuaAangufszuuiinm anuduiusuyudivdwndon n1suinisuay
NIANIINTNEINTEITUY ANALAIUING DY mﬁmswﬁﬁuﬁuazgﬁﬁwﬁﬁ WALA
Mseseiandes MsUssiiunansenuiuinden deu U waENIAIANY
Concepts and theory of ecosystem, relation of human and environment,
administration and management in national resource and environment,
landscape and geo-ecology analysis, technic in risk analysis, environment social
health impact assessment (ESHIA), and case study
HS 413 603 msi‘fﬂmiﬁuﬁuazgﬁmﬂ 3 (3-0-6)
Spatial and Regional Management
edviideaseuinden : Ll
WUIAR N8 ﬁuﬁuazgﬁmﬂ Wiadiss N UYNITWAIUNTDILAZTUUY
m'ﬁLﬂs’lzﬁﬁﬁlﬁamﬂuuam’muaﬂﬁuﬁuazgﬁmﬂLﬁamiﬁmm ATTININY
gsmans Msdnniadeiiudl msUssdiune wagnsdifinw
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Concepts and theories of spatial and regionals, location theory, urban-
rural development theories, analysis internal and external factors of spatial and

regionals for development, strategic planning, management, evaluation, and case

study
HS 413 604 N1353ANINIAST NALBNYY UwasUszUHIAY 3 (3-0-6)
Public, Private and Civil Society Management
edvideaseunden : lidl
AUNUY WUIAAKAENYENI1TIANITNIATT N1ALENTULAEAIAUTEY AL
Wiguiflaumauuandne arnuadiends anuduiusidonles wasnisussany
AINTINLDTENINNNIATT A1AENTULAEUTEYIFIAY UNUIMIBIUTEYIFIAUAY
N159ANIN1ATTUAENITUSNTANSITNE R LAY
Definition, concept, and theory of Public, Private and Civil Society
Management; Comparative differences, similarities, relationships, and
partnerships between public, private, and civil sectors; Role of civil society in
New Public Management and service provision.
HS 413 605 n'l'si'fﬂﬂ']i?’fagaLﬁamiu%mie'mmﬁﬁmz 3 (3-0-6)
Data Management for Governance
edviideaseuinden : lifl
Inenisteyaduiugin, msdanisguteya uasadadoya msieneiines
dnaue oy nsuszgndliiniesdionisddnalunsiinesideya sinweidniu
AonNTIATIEVveya
Introduction to data science, database management and data
warehousing, data analytic and visualization, application of digital tools in data
analysis, essential skills for data analytics
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AtatnAnwnsziudiynyn Un1sAnen 2568
ANZAYBEATEASLaTdIANAEAS AINeIdEYaULAY
HS 413 606 N1TUTNITIIUEIFITULHUUARINS 3 (3-0-6)
Digital Governance
sedviideaseunden : lidl

WUIARNITUIUITIUKLUUAINA NITOBNRUULATHAIUINITUIUITINIUEIFITUY
WUURTTA MsdausnsansisaguuuRiva nueiisududenisuimsauatsisae
WUURINA

Concept of digital governance, design and development of digital
governance, digital public services deliveries, essential skills for digital governance

HS 414 408 7YTIIUBALTITUIAUA 3 (3-0-6)
Ethics and Good Governance
sedndisesdeunnney ; L

WNAALAZNG B ITUTITULALTITUIAUIG A385ITNVRIUNUIMITLALNITHAILN
dnisilufienndn a3usssulunszuiunsulovigansisay 1KY MSTANISMSNeINs
N159AN1TUSEANSHA N1TUsElUNG LaznItlfng)

Concepts and theories of ethics and good governance, ethics of
administrators and development to the professional, ethics in the process of
public policy, planning, resource management, efficiency management,
evaluation and case studies

HS 414 409 mMIsan1sUsMsAudsaaznagings 3 (3-0-6)
Risk and Crisis Management
sednfisesdeunnney ; L

AINMIELAANAIR Y UBIAMLLABILAZAIEINGA WUIAANITUTINS
m’mL?isml,l,amnzaﬂqmaaaﬁﬂi wseaflelunsdnnismudes nsumsanudes
uaznEingaidanagns imnensuisaudssesdnslusuian
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Definition and importance of risk and crisis; The concept of risk
management and crisis of organization; Risk management tools; Risk and crisis

management strategy; Risk management trends.

HS 414 410 amsfiuasuyweduius 3 (3-0-6)
Leadership and Human Relation
edniidesSounden : 1l
LuaAnLAENguivean1Izfin auantinazaudnyue unuinutuay
ANHENNTTReE wagmsasauyveduusTueIRnIg wasyUYY
Concepts and theories of leadership, qualifications and characteristics,
function and capability of the leader, types and sources of the leader and create
the human relationship in organization and community
HS 414 761 funumeSguszaauaans 1(1-1-2)
Seminar in Public Administration
eFnidesFounnen : il
FuuurUseifuniedsussaauaans wu n1suvisviesiiu nsuiung
N¥NYINIFTTNVIRLALAIINGD N1TUTINTOIANTULATNINGINTUYWE N1FUTMNS
ANUTALES NFUTMINITHALT A3UsEUUARMIaSTUSYAMaurans
Seminars in public administration issues such as local administration,
natural resource and environment management, organization and human
resource management, conflict management, development administration,
summary of thinking systems in public administration
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US 4
AdetnAnwszAuIyyas Unsinen 2568
ANZAYBEATEASLaTdIANAEAS AINeIdEYaULAY
HS 414 785 aunafneImesgUszAEUAIEns 9 wiaefn
Cooperative Education in Public Administration
edniidesSousnnen : HS 412 785
nsduanulundisanuaiaiguiotenau n1sduuuiUseaunisal
N15UTMTIU NISUNAUDUIAR KALNAYNTNITUINITIY
Apprentice in public or private organization, seminars on administrative
experiences, observation of administration, presentation of concepts and
administrative strategies
LW 014 804 anudibosduiieafunguanedialy 3 (3-0-6)
Introduction to Law
ednidesFounnen : il
mmifl,ﬁaaéfmﬁ'mﬁmgwmaﬁaiﬂLLazﬂgwmaﬁﬁﬁﬁ’ﬁy lawn Sgs35uuey
NOMUNYLNIRAENIRTE NYUNILTIND NGUUILDIRYT UaENTEUIUNITLRATIIH
The General principle of law and important law such as constitutional,
civil and commercial law, business law, criminal law and justice administration
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